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Since 1943... The newsletter of Canadian Autoworkers Local 222 


The front page at right shows 
the Oshaworker from 1944, 
when Local 222 didn’t even 
have a full-time president! 
The mastheads show changes 
in our newsletter’s look from 
the past 60 years. 
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CAWTCA Unit Chairpersons 
LOCAL 222 SRE Trades 


Safety-Conscious Workers Prompt Donation 
To Local Children’s Centres 


without a lost time accident in the 
Worldwide Facilities Group (WEG) in 
Oshawa, CAW Local 222 members decided to 
donate their recognition from GM back to the 
community. 
Instead of handing out the traditional reward 


Hi: achieved over one million hours 


would have spent on them to children’s cen- 
tres is a true measure of the character of our 
members in Local 222.” He says that this 
safety award is of particular note because 
“these are construction workers, and con- 
struction is just naturally more hazardous.” 
He commended GM’s Gerry Meek, VP and 


the Director of WEG, for his support for this 
effort, as well as the hourly workers who took 
it upon themselves to survey the construction 
trades on their interest in the project. 

WEG is the world-class support organiza- 
tion that provides a full range of services to 
GMC facilities. Lost time workdays is a stan- 


tokens to the tradespeople involved, GM of 
Canada is donating $30,000 each to Grandview 
Children’s Centre in Oshawa and Five Counties 
Children’s Centre in Peterborough. 

Skilled Trades Area Chairperson John 
Scanlan says he is doubly-proud of the mem- 
bership. “First, their ability to work hard and 
achieve such high standards over so many 
hours is an example of the exemplary work- 
force we have in Oshawa. Second, their col- 
lective decision to donate the money that GM 


dard measure of safety used 
by industry around the 
world. General Motors of 
Canada overall has the lowest 
lost time workday frequency 
of all auto manufacturers in 
Canada. 
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Above left, Barry Taylor presents the $30,000 cheque 
to Laurie and Brad Sexton, representing Grandview 
Children’s Foundation. Above right, Louie Caron 
presents the cheque for $30,000 to David and 
Amanda Adams, representing the Five Counties 
Children’s Centre. Skilled Trades Area Chairperson 
John Scanlan (left) praised the WFG trades for their 
outstanding safety record, and for their community 
spirit. photos by Bob Henesey 
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Production by 
Thistle Printing Ltd. 


2 e THE OSHAWORKER JANUARY 2003 


CAW COUNCIL REPORT 


CAW Council December 6-8, 2002 


What is CAW Council? 
AW Council and CAW Quebec 
Council are the democratic parlia- 
ments of the union. Local Unions 
elect Council Delegates who meet 
during the year to discuss and 
debate issues of importance to the union. 
These Councils ensure accountability of lead- 
ership and staff to Local Unions. They also 
educate and develop consensus on issues, 
develop leadership skills and mobilize union 
activists. 

Congratulations go out to Local 222 
President Mike Shields for his acclamation as 
a Trustee to CAW Council. Also we congratu- 
late Richard Davidson, Local 222 member 
from A.G. Simpson, for his election as Chair- 
person of the CAW Council’s Aboriginal/- 
Workers of Colour Caucus. 

Recommendations and Resolutions at 
December’s Council that were introduced, 


Toronto 


discussed, debated and passed included: 

@ That Council delegates support the 
National Executive Board (NEB) statement on 
Iraq (see page 28). 

@ That we demand that the government 
implement the recommendations in the 
Romanow report on our national health care 
plan. 

@ That Council delegates support the ratifi- 
cation of the Kyoto Accord (see page 23 for 
info on the Kyoto Accord). 

@ That Council delegates support the posi- 
tion adopted by the NEB to continue non-affil- 
iation to the Ontario Federation of Labour 
until such a time as the CAW representation 
issue is resolved. 

@ That Council delegates continue support 
for our auto campaign to force the govern- 
ment to enact an automotive policy to protect 
and enhance Canada’s most important indus- 
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@ That the CAW under- 
take to inform and 
mobilize the member- 
ship to defend the 
integrity of public education and to reverse 
the unjust policies of the provincial govern- 
ment that have led to this crisis. 
@ That CAW Council condemn racial profil- 
ing and urge Federal, Provincial, Territorial 
and Municipal governments to bring about 
urgent reforms in their respective jurisdic- 
tions needed to address racial profiling to 
establish confidence in our justice system by 
the people of colour and aboriginal people. 
@ That Local Unions in all geographical 
regions of this country initiate working 
groups partnered with community activists, 
shelter workers, local politicians and other 
like-minded groups to establish and maintain 
working dialogues that effectively reduce, and 
see CAW - page 4 


JOE 
SARNOVSKY 
CAW COUNCIL 
DELEGATE 


Congratulations go to CAW Local 222 
President Mike Shields on his acclamation 
as Trustee to CAW Council, where he was 
sworn in at the December meeting by former 
CAW Canada president Bob White. While at 
the podium at Council, Mike spoke to the 
delegates on the ongoing dispute with the 
Ontario Federation of Labour, which is 
refusing the CAW any representation on its 
Executive Board. 
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CAR PLANT AREA CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPORT 


Continue The Spirit 
Of Giving All Year 


would like to welcome everyone back fol- 
lowing the Christmas vacation. I trust that 
everyone had a safe and relaxing holiday. 
December 6 was the annual Com- 
memorative Vigil at the Local 222 Union 
Hall, organized by the Women’s Committee. 
Once again, this vigil was a very moving and 
meaningful event, remembering the women 
who were killed on December 6, 1989 in 
Montreal, but also raising awareness regard- 
ing the ongoing epidemic of violence against 
women in our communities. 

The keynote speaker this year was Kate 
Schillings, who spoke from personal experi- 
ence about her struggles with a violent part- 
ner, who ultimately killed her child and then 
committed suicide. While it is tragic that Ms. 
Schillings had to live through these horrors, 
her experience helped to change the laws to 
give law enforcement agencies more power to 
be able to assist women more quickly. She is 
also the President of the Board of Luke's 
Place Support and Resource Centre for 
Women and Children. This organization pro- 
vides resources, information and support to 
women and their children who are in various 
stages of exiting abusive relations, and they 
assist women with custody and access issues. 

Representatives of Denise House, Bethes- 
da House and the YWCA of Durham also par- 
ticipated in the vigil, raising awareness for 
these services in our communities. Denise 
House, which is located in Oshawa, provides 


safe emergency accommodation, a crisis line, 
counseling, children’s support programs, and 
a follow-up outreach program/transitional 
support services for women who have left the 
shelter and in the community. 

Bethesda House provides services in 
Clarington. Bethesda House provides shelter 
for abused women with or without children, a 
crisis line and outreach programs. 

The YWCA provides supportive housing 
programs for women and children in Durham 
Region, including the Adelaide House hostel 
for women and children, supportive services 
for abused and at-risk women, transitional 
support services for women and 40 units of 
permanent, assisted housing. A new 15 bed 
shelter for women and their children seeking 
safe, emergency accommodation is scheduled 
to open in January 2003. 

The needs in the community continue to 
be great, and unfortunately lack of funding 
affects the ability of some organizations to 
provide full services. Please continue the 
spirit of sharing that we see so readily during 
the holiday season, and remember these 
organizations through the year. 

I would like to say a special thank you to 
the CAW Local 222 Women’s Committee, 
chaired by Kathie Fowlie, who did a great job 
once again of organizing a vigil with excellent 
speakers, meaningful music, and great com- 
munity representation. 

In December, there were petitions circu- 


lating in a few depart- JIM 
ments on the third poo 
shift, relating to a 
desire for the third shift arene Lipa 
to have some overtime 
shifts scheduled. As you may recall, prior to 
negotiating the third shift, your Union repre- 
sentatives in the Car Plant canvassed all work- 
ers regarding your interest in continuing to 
work overtime. The overwhelming response 
was that you, the membership, did not want to 
work any more overtime. As a result, the 
Union negotiated a third shift with the com- 
pany to eliminate the need for overtime and 
to instead create jobs for approximately 
1,000 workers. At the time we negotiated the 
third shift agreement in the summer, the 
Union discussed with the company the possi- 
bility of scheduling some overtime shifts for 
the third shift if the need for overtime contin- 
ued. The company agreed to that request. 
Although you, the membership, previously 
told us overwhelmingly that you were not 
interested in overtime, if those of you on the 
third shift are now interested in working 
some overtime shifts, let your Union repre- 
sentative know. If the majority of workers on 
third shift do want overtime now, we will 
approach the company about changing the 
schedule should there continue to be a need 
for any overtime. 

In conclusion, I wish you and your fami- 
lies a very happy, healthy New Year. 


CAW Council December 6-8, 2002 In Toronto 


— continued from page 3 


one day eliminate the social ills associated with violence against 


women. 


Guest speakers at CAW Council included Hassan Yussuff 
Secretary-Treasurer of the Cana- 
dian Labour Congress; Jim Sin- 
clair, President of the British 
Columbia Federation of Labour; 
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Peter Kormos, MPP Niagara Centre and Dr. Samantha Nutt, Co- 


founder and Executive Director of War Child Canada. 


Thanks to War Child Canada, children and youth devastated by 
war are getting a helping hand. This registered Canadian charity, 
founded in 1999, is spearheading humanitarian programs around 
the world, from Sierra Leone and Iraq, to the Thai-Burmese border 
and most recently Afghanistan. 

With projects in war-affected countries in Africa, Asia, Latin 


America and the Middle East, War Child Canada is assisting 
thousands of children and youth in some of the most devastat- 


ed areas on earth. 


War Child Canada works with youth in North America to pro- 
mote awareness of human rights issues and the cause of war- 
affected children. War Child Canada also works closely with the 
music industry to help raise funds and build awareness for the 
cause of war-affected children and youth worldwide. 

Check out their web page at www.warchild.ca. 
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FINANCIAL SECRETARY’S REPORT 


CAW Local 222 Financial Report 


Covering The Month Of November, 2002 


Total Receipts 
Total Expense 
Surplus (Deficit) 


CAW Local 222 
Balance Sheet As At November 30, 2002 


ASSETS 
CURRENT ASSETS 
Secesesafoctsstoss casted. edbaa Metis tote ts ts aa tien ede 342,492.82 
474,978.17 
Total Bank ...ccccccccsccssccsssscscssscsescscssscscssssscssssssssssesesesesesssssssseverees 474,978.17 
Deposit — AW WU: escisciranusemnnnammmnataan es 37,640.17 
Due from Dental Centre.. ie 91,144.25 
Mortgage Receivable........... —5,974.36 
Dominion of Canada Bonds ae 12,000.00 
Short Term Investments .......c.ccccccsscssessessesesesseseesestesesteseeseeeessaveseeeeseees 772,185.48 
TOTAL CURRENT ASSETS 0000... cccccccsessseeseeteeseeetseeesecseeetaeeeeees 1,724,466.53 
Fixed Assets 
AG ccqretbcocestteves® anclasPesseeevatacosesseeectwatean tetenecsennnn tans 615,195.00 
Buildings ..... 2,829,533.00 
Equipment .............. ase 92,627.61 
Total: Fixed Assets .. ww 3,537,355.61 
TOTAL ASSE US issseceseycscresesevsssszveeva sserzecssdtssasanavessusvertecscanasssaanvevnieves 5,261,822.14 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Tiabilitiess... 044 tecntsani ied natadiinrdnninnnannanciis 2,611,035.10 
UI Payable... 7 630.76 
Ul Payable — Lost Tm. .csesisssasvisseotsanns sezsiranvanas 56.06 
CPP Bayabl@iccs. ss scssssiisivcecta naan vanities 816.34 
CPP Payable — Lost Time .........ceceeeseeeseseeees 93.50 
Income Tax Payable... 14,045.88 
Income Tax Payable — Lost Time .. f 438.00 
Receiver General Payable: issicscssvossserscesesnevatancanmmeraiavemuas 15,204.54 
EHT Payable... 43,317.27 
Union Dues Payable . 2,009.74 
AWCU...sssssssssssssssseen 5,317.84 
Charitable Deduction 2,032.79 
WCB Payable... 27,857.10 
Due Re:Duplate Council Fund . 500.00 
Retired Members Fund .............. Hae 37,046.33 
TOTAL CURRENT LIABILITIES w. 2,744,320.71 
TOTAL LIABILITIES ...........cccccsssssssssssssssssssssssssssssssssssssssssssssssssssssen 2,744,320.71 
EQUITY 
NET ASSETS 
N@bASSCIS 3 :ci'icereaveds actu heustuetaunnsearassoerinntais 2,712,820.97 
SurplUs eee we —195,319.54 
TOTAL NET ASSETS ..........ccccsssssssssssssssssssssssssssssssssssssssssssssssssssssssen 2,517,501.43 
TOTAL EQUITY ..cccccccccccccccssssssssssssccsssssssssssssssssesssssseesesssssssssnsseeee 2,517,501.43 
LIABILITIES AND EQUITY .......::ccccccccccccccssssssssssssscsssscsssssssssssseeeees 5,261,822.14 
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LOCAL 222 


_ $ 1,030,499.72 
964,530.13 SPENCE 
$65,969.59 FINANCIAL SECRETARY 


CAW Local 222: Income Statement 
November 1-30, 2002 


REVENUE 

INCOME 

Membership Dues.....cssssssssssesssssessesssssessesseenesrssosanceovsasenenneenesaseaseevenvey 902,844.07 
Wt Ati ONS isescsiccrceedeas sesearecrc cect creer aanansemceuuWS 400.00 
Oshawa Area Skilled Trades ...........cccsssssssesessesesneseessseenssneneetenseneneenens 322.06 
SUB, ROCEUS =: csscissssaceshars chesaocesviasene ccttdes cxiees tata jaiartientanaenabontersseenyens 4,163.50 
Greenshield Recoveries,,...::scscsssscssesssrsossesscssvescesencnvesensssactessessacaeneess 3,135.41 
Halll Maintenance’. i+. sssxtcsrecceccseitcinsssstcver nesters tinue eteesctccarsiaeents 2,533.25 
Staff Wage ReCOVeIiGS ‘siissccscssvccecsussersiesesvavesicsteassasaitesneatesneivedeensansins 97,649.40 
Miscellaneduis Collections sccjssecccecssssssvescsecazecsceyecssrarennaniearecassccestvvens 213.70 
Osha wor leet vores frcscsssetacns cto vscessnesnveateieeemerana alsteaesns 9,396.50 
RE si: Sas ietsascateidh dasveatos stein satelite etnaniaaen 8,686.32 
Soft Drinks and Vending 258.25 
Telephone Income........ ; 897.26 
TOTAL REVENUE .... . 1,030,499.72 
TOTAL REVENUE ...........ccccccssessssessessssestesecsesecueseessevesesnsseevesssesseneess 1,030,499.72 
EXPENSE 

OFFICE AND BUILDING 

Employee: Salaries. .snissaiiicsectiinniviniiisicnmnncbinigagice aren 109,457.84 
WL EXPONSC sn ciscbactisessscsnvestosnovsenecessszervevaseesseennteases 1,656.42 

CPP EXPenSe..isscscsassssssssivassonssonisesciisassstasotunnsasvesacand 2,135.77 

WCB Expense... ue 289.52 

EHT Expense...... “2b 2,963.11 

‘Othet: Benebits)s isccccscsssssvaesesevsceacesssvevanoveassnaiacaseoeeys 21,890.03 

Employee Benefits and Insurance... 28,934.85 
Hall Expenses wiicciscl snssieantiascvccccinesiinsedeatastedeanntonnehrcitaansins 6,966.77 
TASULANCES 5:5 755 sess sccshsenvaesnseaisiccessccibsvecansnaanteasussesuutvareasins tpeakansessontuaneas 121.38 
Miscellaneous purchases: ...csccssssesesvesniersovacrecsvassseveresinnestesntsenssseniny 11,048.24 
Building Maintetiance exis. ssscssscsssesssrisesdaustecieddeeete eons 2,942.52 
Soft drinks And vendine’ « .cscrcoctcscssssssvcesronssneeatensaeteastrorsete dei atsesessens 753.95 
Telephone sav. siss.czesesaescicdaonssessaz eaters: 15,525.99 
Office Supplies and General Expense 20,463.37 
Officers EXpense .....c.csceceeeesee 3,654.43 
Professional toy cs8; cessaxsaissieeeuvedaocecsesssneavivia vuaveste stiacansae ees teedcececa aes: 10,471.00 
Total Office and Building 0.0.0. sees 210,340.34 
ORGANIZATIONAL 

Per Capita — A.G. Simpson Council... 430.50 

Per Capita — Durham Labour Council... 2,961.15 

Per Capita — CAW Assessmeft .........ccccceseeeeeeees 517,037.61 

Per Capita — CAW Council....... 13,447.36 

Total Pet Capita itaitvcosinnteidiaiut auacidiwanncndadnuhs 533,876.62 
Lost Time: Wages and Benefits ............:ccsccsesseeseeseetsseenesteneenesceneaeenees 42,493.02 
Lost Time Expenses M&E&H ........c:cecssesceestecseeeteeeee 65,134.29 

Lost Time Expenses — Hotels... 47,445.44 

Lost Time Expenses’ sssssssccctvwscececsescsasusiseerseanescectsssacssunaeseiatoecdcesettaersy 112,579.73 
Misc. Election Costs... sithessstiacescvesens useets 291.30 
Education aassaipaceieuncscsanttinnay 1,704.25 
Investors Grp Trust-Staff Pensions .........c. ccc cscs 21,300.00 
Oshaworker — Printing........... wee 20,977.49 

Oshaworker — Postage 9,216.98 

Total Oshaworker .. : 30,194.47 
PACING ssi ss csaciisassavdccuhsesusenicai vik cxseaeibsveveannagnenmaneccaueeannia rea 321.00 
PUDLCHY .o..sscccssccccsccsssssssssssssssssccecesssssssssssssssssesssceecesnssssssssssssessseseee 2,810.08 
Welfare and donations sivcicssiscicsecerasssiieavensiesicarcausstierscacecceeccunenns 8,233.48 
Skilled Trades scyssesseasveeranncseniciseenesve mm diaserennmonastuaeuees 385.84 
Total Of caniZationall. sxj....iss..cissiisssssassterncteaadsstideotiesa sain 754,189.79 
TOTAL EXPENSE ..........ccscccsessssssssessessessessecsessessecsecsecsscsscsecsecsesseeseens 964,530.13 
INET INGOME, «cis cssusvsccassicaviascesccasavecstassiatasstacanatavavastansastiscsgantvensd 65,969.59 
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COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Possibility Of Lockout 


At Whitby Transit 


ell I hope everyone had a joyous 
Christmas and Happy New Year. 
At the time this article went to 
print, we here at Whitby Transit 
were facing a possible lockout 
on December 21 by Coach Canada, Merry 
Christmas. We’ve been in talks and tried to 
come to an agreement before the strike dead- 
line of January 06, 2003 but at the time this 
article was due, the company was deciding to 
put on their Grinch hats even with the recom- 
mendation by the federal mediator to extend 
the deadline. The OMERS pension plan is the 
outstanding issue; we as operators of munici- 
pal transit are asking for nothing more than 


what our counterparts who work for any other 
municipality in the province of Ontario receive 
in pensions. I guess Coach Canada, who oper- 
ate the transit under contract for the Town of 
Whitby feel we are second-class citizens. All we 
want is the dignity and respect we deserve. I 
guess I’m just naive that I think pensions 
would be an issue for the Town of Whitby, and 
Coach Canada in the millennium. Correct me if 
I’m wrong but wouldn’t Mayor Marcel 
Brunnelle, who retired from General Motors 
thanks to the tireless effects of the CAW in bar- 
gaining, would he not be a recipient of one of 
the best pension plans and benefits of anyone 
in this region? I think we know the answer to 


that. I’ll keep the mem- 
bership updated. 

Our Christmas party 
was a success again this 
year. Thanks to those 
who worked so hard to make this event a suc- 
cess. A special thanks to Carol Adams who works 
so hard all year long organizing this event, get- 
ting sponsors to donate prizes and doing the col- 
lection for fruit baskets and being in charge of 
our benevolent fund, Carol thanks again. 

We would like to send our heartfelt condo- 
lences to our friend and brother Rob Watt, on 
behalf of all of us at Whitby Transit. Rob’s wife 

see POSSIBILITY - page 7 


TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 


PPG-DUPLATE PLANT CHAIRPERSON’S REPORT | 


Congratulations All Round At PPG 


irstly I would hope that everyone in production had an enjoy- 
able and restful holiday. Skilled trades had enough mainte- 
nance, re-fits and construction work to keep them in house all 
but two days. 

My thanks go out to everyone who participated in the adopt- 
a-family for Christmas fundraiser. ($1,400 was raised). This year we 
took on two families, and through your collective generosity they were 
definitely taken care of. They received gifts, clothing, toys, games, and 
food vouchers. I am sure their Christmas was 100 percent brighter 
because of your sharing spirit. Thank-you to Heather Faragher and 
Debbie Bull for their time and effort at the gate collection, with the 
shopping, wrapping and delivery of this exceptional effort. 

Lynda Dove spear-headed a food drive during December with a goal 
set of 1,000 items. This was reached within the first week of the drive. 


At time of writing we don’t know what the final 
total will be, but the goal has been surpassed 
and we'll set the target higher next year. The 
Simcoe Hall Settlement House was grateful of 
the timing of this food drive. Our efforts put 
them over the top for their Christmas hamper 
requirements. Congratulations to Lynda on a job DEB 
well done. Once again our members are finding WEATHERBY 
Hee : help those in our community who are in iat hed lial 

Finally, congratulations to three new retirees Krys Jones (37 yrs), 
Lucy Brightling (38.5 yrs), and Harrie Minnie (30 yrs), and a belated 
“hope you’re enjoying yourself” to Ron Cotnam. 

Until next issue. 


; OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT q 


Hoping For Smoother 
Negotiations In 2003 


JOHN 


would like to begin this article by wishing 
everyone at Oshawa Transit as well as our 
brothers and sisters in the CAW best wish- 
es for the New Year. 

As we begin the new year, our bargain- 
ing committee will be busy going through 
proposals and collective agreements prepar- 
ing for our upcoming negotiations. This set of 
negotiations will be somewhat different, as 
the City of Oshawa has appointed a Human 
Relations manager to head up the manage- 
ment team at the table. Although it remains to 
be seen, I cannot believe that this move can 
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be anything but an improvement from the last 
set of negotiations headed by OTC manager 
Bob Goody, whose bargaining and labour 
relations skills are rudimentary at best. Our 
national representative Mike Reuter men- 
tioned the deteriorating relations at Oshawa 
Transit since Mr. Goody’s arrival, in his report 
to the CAW Council in December. 

At the time of writing this article, Whitby 
Transit chairperson Tim Thompson and his 
bargaining committee are at an impasse in 
negotiations with Coach Canada/Trentway 
Wagar. The stumbling block at these negotia- 
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tions is getting their 
members signed up in 
the OMERS pension 
plan as well as a 
decent pay increase. These demands are 
highly deserved by the brothers and sisters at 
Whitby Transit. They have set a deadline for 
January 6, 2003 and I have pledged our full 
support in the event of a strike. 

If ever there was an issue that demands 
support, a decent pension plan for workers 
has to be at the top of the list. 

In solidarity. % 


JOHNSON 
OSHAWA TRANSIT 
UNIT CHAIRPERSON 


TDS AUTOMOTIVE REPORT 


Working Together At TDS 


et us first and foremost take this 
opportunity to wish everyone a healthy, 
prosperous and Happy New Year. We 
hope everyone enjoyed their Christmas 
holiday season to the fullest. 

Now we begin another year filled with 
dreams, expectations and uncertainties about 
our futures, in a troubled world filled with ten- 
sion, conflicts and terror. Needless to say, 
media hype can deflect our minds from the 
everyday tasks of life and cause some to live 
their lives consumed with days filled with anxi- 
ety and stress. Then, we lucky people, get to 
come to work not knowing if we are going to 
continue to have employment in this very 
uncertain automotive industry or not. If that 
isn’t bad enough, we have to come to a facility 
that seems to have one consistent objective. 
That objective is discipline. This company is far 
from consistent on production (shift to shift), 
man power (shift to shift) or quality require- 
ments (shift to shift), but when it comes to dis- 
cipline they seem to “shoot first and ask ques- 
tions later,” on a consistent basis. This compa- 
ny needs to realize that an occasional pat on the 
back for a job well done would go a long way 
on improving the morale hence the quality and 
production in this plant. We have a lot of won- 
derful people here at TDS. We come to work 
and do a great job day in, day out. We would 
suggest to this company that maybe a show of 
gratitude now and then would go a long way in 
making for a more harmonious atmosphere. 

No doubt, we have many things that need to 
be addressed and fixed here at TDS. Leave no 
doubt, they are fixable and we will fix them. 


On November 28, 2002 a meeting took 
place at the Holiday Inn, Oshawa, attended by 
supervisors, Working Team Leaders and 
some Quality people to introduce the new 
ISO/TS 16949, 2002-E quality program. We 
are being advised that we must have imple- 
mentation by March, 2003, so that we can 
remain competitive in the automotive indus- 
try. This is not necessarily a bad thing. We 
must all do our parts to ensure that we have 
this program up and working by this dead- 
line. Our futures depend on it. Even though, it 
was reported to me after the meeting, the 
people hosting the meeting could not ade- 
quately respond to the questions put to them, 
we must persevere and do our best to make 
sure incompetence does not prevail. We cer- 
tainly hope and pray that between now and 
March, 2003 the “powers to be” will solicit 
much-needed input from the people who 
know how to make this plant productive 
...that would be the production employees on 


AL 
POLLETT 


TDS AUTOMOTIVE 
the floor ...not the NE? 
supervisors. This is a 
time when we should all come together and 
support one another. Remember brothers 
and sisters, that sometimes, the greater part 
of our happiness, or misery, depends on our 
own dispositions, not our circumstances. 

We certainly can draw a great deal of opti- 
mism from some of the new changes and 
implementations already initiated by our 
plant chairperson Ron Boivin. Ron’s straight 
shooting “tell it like it is” style is greatly 
appreciated by everyone who “just wants a 
straight answer.” 

Before we sign off for now we would be 
remiss if we didn’t say a big thank-you to 
Brenda Hoskins, our Substance Abuse Repre- 
sentative who gave her time and energy over 
the past year organizing and running the 80/20 
draw which resulted in some Christmas cheer 
being distributed to some needy families in the 

see WORKING - page 8 


REPRESENTATIVE 


Possibility Of A Lockout 


— continued from page 6 


Linda suddenly passed away December 1, 
2002 as a result of a heart attack. She was 
only 43. Linda leaves behind also two 
daughters Lisa and Rachel. Again our sym- 
pathies to the Watt family at this time. 

In closing we must all take up the fight 
against the employers who feel that profits 
off the backs of labour are justified. Even 


when fair wages, pensions and benefits 
don’t fit in their equation or their plan to 
keep us at a level playing field, when is 
enough profit enough? That’s why brothers 
and sisters we’re forced to strike over these 
types of issues. We will always last one day 
longer than they will, because we here in 
the CAW will “never stop fighting back!” 


A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


New Ownership At A.G. Simpson 


Could Be For The Best 


his being the first of many columns, I'd like to begin it by once 

again thanking everybody who supported me in the election. As 

most of you know this was for the remainder of the term. The 

next set of full elections will be in September 2004. Hopefully 

in this time the committee and myself will have earned the right 
to represent the Oshawa membership in the next set of negotiations in 
2006. This is something I really want to be a part of. 

Our main issues will be in wages and pensions as it should be in all 
contracts. We all need to be paid well and retire comfortably as soon 
as possible. We also need to win back everything we lost in the last set 
of negotiations. The A.G. Simpson membership took a big hit because 
of the financial instability of the company. Most of us believe, myself 
included, that this is due to the incompetence of not only the manage- 
ment but ownership of this company. 

I believe and I’m not afraid to say that it is the responsibility of us, 


the workers, to rise above management's short- 
comings and ensure that we put out the best 
parts to the customers so we can not only retain 
our jobs but also be fairly compensated for our 
hard work and protect the future of ourselves 
and our families. 

As for the near future, I hope we can keep 
the conflicts with the new owners to a minimum. Who knows... maybe 
they will be an improvement over the previous owners who obviously 
were in way over their heads. The Oshawa membership knows we have 
always made a substantial profit for the company but they have chosen 
to use this money to prop up their other facilities instead of reinvesting 
in our plant and fairly compensating their employees. This is a situa- 
tion we need to rectify and with your help and support I plan to accom- 
plish this. 


OCHEJ 
A.G. SIMPSON PLANT 
CHAIRPERSON 
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CAW LOCAL 222 RETIREES’ REPORT 


Retirees Korner 


seminar was held in 
Port Elgin December 2- 
4, 2002 with the new 
changes in the Medica- 
tion Awareness  Pro- 
gram. Sister Norma Glober, 
Brothers Bud Ellegett, Bernie 
Debosky and myself were in atten- 
dance. In going to camp it was 
“wild and woolly’ from Orange- 
ville on, and about a foot of snow in the parking lot. 

We will try to arrange classes for the following dates: 
February 10, 2003, February 24, 2003, March 10, 
2003, March 24, 2003. There will be 15 to 20 people 
in a group and we will have sign-up sheets available. If 
interest is shown, classes will be added. The classes will 
terminate in the warmer weather. Invite your friends, 


JOHN 


REDKO 
RETIREES’ CHAPTER 
PRESIDENT 


neighbours, etc. 


Brother Gord Lindsay will write the report on our 
Ottawa lobby in support of the Romanow Report on the 


reforms to our health care. 


Billiard winners November 27, 2002, Group A; Don 
Moss and Joe Marmara; Group B: Jim Campbell and 


Bob Clarke (Jimmy just can’t stay away...) 


Please note the notice of motion on page nine in the 
Oshaworker on our meeting agenda. We will be de- 


bating it at our February 3, 2003 meeting. 


The 2002 edition of the annual CAW Local 222 Retirees Christmas Dance had 
them dancing cheek to cheek. Santa’s visit was warmly received, as were the 
words of appreciation for our retirees contributions over the years from 


Financial Secretary Terry Spence (top left). 


May we all have a safe and healthy coming year. 


COLUMBUS MCKINNON UNIT REPORT 


Photos by Joe Sarnovsky 


"Twas A Blue Christmas 
At Columbus McKinnon 


he writing had been on the wall for 
months. Machines were being moved 
to Mexico, toll-free sales lines were 
moved to Amherst, N.Y., and rumours 
were rampant about a possible closing 
of the plant. Then on Tuesday, November 12th 
management from the parent U.S. corpora- 
tion showed up suddenly, and a plant meeting 
was called. They announced that February 7, 
2003 chain production in Cobourg would 
shut down. No matter how much they were 
expecting it, the announcement stunned the 


employees. They called it “rationalization.” 
One of the three chain plants in Mexico, the 
US. or Canada would have to close. We knew 
it wouldn't be the U.S. or Mexico. That meant 
83 workers, 61 of which are Union brothers 
and sisters, would be out of work shortly after 
Christmas. 

The most frustrating part was over the last 
two years, watching the corporate decisions 
from the U.S. take us from our best year ever 
to being unprofitable. These were decisions 
that seemed to have been made to ensure our 


Working Together At TDS 


— continued from page 7 
Durham Region over the Holiday Season. 


Thanks also to Brenda’s little elves who 
really helped with this worthwhile endeav- 
our. Brenda can be reached at 905-743- 
6277 or 905-404-7122. Also a reminder 
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that anyone requiring assistance from our 
Women’s Advocate is encouraged to get in 
touch with Sandy Beauchemin at 905-743- 
6277 or 905-435-9298. 

Until next time... 
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failure, therefore, giving them an excuse to 
close our plant. 

Even the small bit of good news, that 10 
people would retain their jobs, as the ware- 
house would still operate, has turned sour. It 
seems that due to the small number of 
remaining employees, they may lose out on 
the severance package being offered the peo- 
ple leaving. A person who is eligible for up to 
24 weeks severance pay, will now only be eli- 
gible for two weeks (after 22 years’ service). 

However, several people have found new 
jobs. The tension and anxiety is going down 
as people now know where they stand and 
can start making plans. Many people will 
eventually find they are better off in their new 
job. We can only hope we will all be in a bet- 
ter place, with a fresh start. 

In Solidarity, 

Columbus McKinnon Shop Committee 

Peter Downes Alan Mounsteven 

Frances Berney Rob Line 

Doug Mead Evan Taylor # 


A regular at CAW Local 222 Retiree 
Dances is Bud Lambert, shown here 
with guide dog Bonnie. Bud, as 
chairperson of the local CNIB branch 
was recently awarded the Queen’s 
Jubilee Medal honouring his work with 
the CNIB and other community groups 


Family Auxiliary 
Update 


s we welcome 2003, all I can say is “where did 
the past year of 2002 go?” The years seem to be 
passing by far too quickly. 
Congratulations to Brother Mike Shields who 
recently was honored with a Queen’s Golden 
Jubilee Award on November 17, 2002. 

Donations were made to the following: 
© Oshawa Community Health Centre $100 
© Celebration City $100 
@ Sharon’s Kids $250 

The Romanow Commission’s final report on the 
future of Canada’s Medicare was tabled in the House of 
Commons on November 28. Over the last months Commissioner Romanow 
offered many hints as to what Canadians can expect in the report, all of which 
strongly support the Union’s key concerns, including federal financing and 
expanding public health services. 

On December 9 and 10 CAW members and retirees exercised their voices as 
they joined with other Canadian Health Coalition member groups, to lobby cab- 
inet ministers and elected representatives of all parties on Parliament Hill. 

Congratulations to sister Verna and brother Lloyd Parker as they celebrate 
their 45th wedding anniversary on January 24, 2003. 

In our next issue I will report on our no-doubt very successful Christmas 
party of December 17. 

Our next business meetings are January 7 and 21, see you there. 


JACKIE 
FINN 
cAW 
FAMILY AUXILIARY #27 
PRESIDENT 


including Handi-Transit. 
Photo by Joe Sarnovsky 


WeE SHALL REMEMBER 


Robert Allan 
Walter Cieslar 

Ray E. Couroux 
Dennis E. Knapp 
Edward Mason 
Gerald B. McCallum 
Joseph A. McPhee 


Sept. 24, 2002 
Nov. 12, 2002 
Nov. 22, 2002 
Nov. 19, 2002 
Nov. 22, 2002 
Dec. 2, 2002 

Nov. 24, 2002 


Retired 
Retired 
Retired 
Retired 
Retired 


Frederick McSwain 
Edgar L. Middleton 
Claude G. Parker 
Onni A. Smolander 
Klaus L. Thaeter 
Josip Vranic 
Robert P. Wallace 


Retired 


Retired 
Retired 


Retired Retired 


Correction 
And Apology 


Due to incorrect information supplied 
to the Local Union, we apologize for 
the inadvertent listing of John R. 
McCormick in the We Shall Remember 
column in the December 2002 Osha- 
worker. 

In fact, it was Brother McCormick’s 
brother, James A. McCormick, a Local 
222 retiree, who passed away on 
November 1, 2002. 

We deeply regret this error and 
offer our heartfelt apologies to the 
McCormick family. 


RETIRED WORKERS CHAPTER 
CAW Local 222 


Notice of Motion 


That at future membership meetings, 
any “guest speaker” will speak 
at the conclusion of the business agenda. 


To be debated at the February 3, 2003 membership meeting 
J. Redko, Chairperson 
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UNION ROD & GUN CLUB REPORT 


Visit The Clubhouse, 
See What’s Offered 


hat’s the difference between a 
“naturalist” and a “naturist?” We 
naturalists stroll through the 
woods with our clothes on. 

I have been asked why I did 
not mention more fishing. I have not heard 
many stories worth repeating; last winter's ice 
was very poor, the spring very cold and wet, 
summer too hot to enjoy fishing. This fall, 
wind and more wind, so that means the fish 
are still in the lake for good ice fishing. 

This fall the run of salmon up the Oshawa 
Creek was very heavy, the rains came just in 
time, a sight you never forget. Some female 
fish weighed 30 Ib or better, the male fish 
smaller. I went to the Oshawa Creek later in 
the season, maybe to see a couple of lake 
trout spawn. I saw none this season. I have 
once seen whitefish in the creek in the fall. 


“ ty : * 
i 
i . 
bac 


vital to many of us and many others. We pass 
a law saying no more building on this narrow 
strip of land. The next week just a little strip is 
taken for development. That small strip of 
land is part of the Oak Ridge Moraine, there is 
little of it and they make no more. 

Moose hunting was good for some and 
poor for others, Northern Ontario was the 
place; a couple of hard days’ driving and cou- 
ple of harder days driving back. Not many 
days left to hunt when it seems to rain or snow 
the other days. Deer hunting is mostly near 
home, an hour or two for some, shotguns 
only. I do not deer hunt but on the way home 
from the Newcastle property, Doug and I saw 
a spine horn buck near Highway 115, just 
grazing in the new grass. Most of the local 
deer spend their time near the corn fields. 
That is why deer found here are much heavier 


north of Newcastle, 1-1/2 miles east of Highway 115. 


The brook trout spawn in the fall and I notice 
them in the Oshawa Creek alongside the road 
on the 7th Concession. When I used to help 
the rural mail carrier in his old buggy, you 
could run beside the buggy, look for fish and 
jump on again. The roads were only fit for a 
buggy. Some of the country paved roads today 
are more like four lane highways. 

Water, the crystal clean cool water. When I 
lived in the Township a good well was every- 
thing, water for you and any animals you had. 
That is why I get disappointed with the people 
in charge of water. The Oak Ridge Moraine, so 
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than deer that only have brush to feed on, wil- 
low twigs, cedar and they love sumac that 
turns its green to red. The seed, stem or 
flower late in winter can be a main food sup- 
ply. Early in the season, hawthorn berries 
when they are red and ripe, a little green 
growth off the windswept rocks is another 
winter food. The hemlock and pine twigs are 
not very appetizing deer food even in winter. 
You will also notice how deer scrape away to 
get at the grass. 

Hand gun and target shooting plus trap 
have been held at the Newcastle property for 
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over 50 years, at a very 
modern facility. The 
building where indoor 
target and hand gun is carried out in a con- 
trolled setting, all safety measures are a must, 
controlled air, no dust or lead particles, excel- 
lent lighting, back boards backed up with 
sand and steel plate for safety. Hand gun 
Tuesday evening and Sunday morning. These 
small caliber shells are either rim fire or cen- 
tre fire. Another new feature has been added, 
.22 caliber target on Friday evenings. Most of 
these are 20 yards. You know there is an extra 
fee to cover heavy insurance, heat, lights, 
taxes, roads and building maintenance. In 
winter heating is a big cost. The best thing to 
do if you are interested, visit us and see what 
is there. Same place for 60 years, Concession 
3 Lot 23, 1-1/4 miles north of Newcastle, 1- 
1/2 miles east of Hwy 115, hope to see you 
there. 

If you have to get permits and you are a 
member of a registered club and are capable 
of owning restricted firearms, we can help you 
get your permits, after you take and pass all 
tests. Don’t phone, visit. 

Winter birds, they visit your feeder if you 
keep it filled at all times. Squirrels are the 
biggest robbers of your feeder. The feed they 
don’t eat they spill on the ground or snow. The 
morning doves are the easiest to attract. Any 
grain doves have many enemies as they feed on 
the snow, cats sneaking up on them. The coop- 
ers hawk that lives most winters with us, with 
one swoop he has one of your feeding birds, 
which is not terrible, for that hawk has to feed. 
In summer their diet is mostly large insects 
that they can catch on the fly so don’t despair, 
another starling will come along. Speaking of 
starlings I was very young walking the 
Harmony Creek Valley near the bridge at the 
Donevan Complex, and a birder, someone my 
older brother knew was looking for starlings, 
nobody had a thought what they looked like. 

Birders were very few, and were looked 
upon as a little strange. Birds, there are always 
a few with us, some very silent, others like the 
blue jay so noisy, cardinals that very red male, 
American goldfinch, the canary look-a-like, 
yellow and black, if the weather is not too cold, 
pine siskin if you are in the Burketon 
Pontypool area, among the spruce and pines. A 
bird we used to see, the purple finch, a rosy 
red, the size of a sparrow and when we first 
began to see the house finch, that has now dis- 
appeared, we thought both were the same. 

see VISIT - page 11 


LETTERS TO THE EDITOR 


Grateful To Union 
To the Editor: 
I am writing this letter to the Oshaworker to express my grat- 
itude to the Canadian Autoworkers Union, especially to Local 222. 
I’ve been a member of this local since December 28, 1950. 
During this past year I was diagnosed with colon cancer and was 


Veenhof — and a retired Teamster member, 
Carel Buckler, took turns driving me to 
Toronto, thus saving me hundreds of hours 
getting there and back in the cancer van. In 
addition to this I totalled up the drugs I 
received and these would have cost me thou- 
sands of dollars. Thanks to the union they 
cost me next to nothing. 

In closing, I hope everybody in the union 


operated on in June to remove a large tumor. This proved to be very 
successful and no further cancer was detected. It was recommend- 
ed that I receive 25 radiation treatments at Sunnybrook Hospital in 
Toronto and 30 chemotherapy treatments at Lakeridge Hospital in 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Oshawa, to help prevent this type of cancer from returning. 

Having completed all these treatments, I had time to sit down 
and reflect on what good friends I have. Four retired Local 222 
members — Ivan Raynor, Howard Aldred, Tom Sawyer and Hank 


Forever grateful, 
Howie Kellock 


reads this article and then they will realize what your union is doing 
for you, I hope you all have a very prosperous new year. 


DISTRICT #13 COMMITTEEPERSON’S REPORT q 


Classification Dispute 


Important Enough To Arbitrate 


nfortunately, since returning from 

bargaining Truck Plant Management 

seems to think they can arbitrarily 

eliminate jobs in the Drivers’ classi- 

fication in the reject area by adding 
driving responsibilities to the members clas- 
sified as Light Repair. 

Prior to bargaining, the Company issued a 
Truck Plant specific letter dated August 13, 
2002, addressed to Area Chairperson Cal 
Pettit notifying him of their demands for 2002 
Bargaining. One of their demands included 
“Restructure the processing and repair of 
vehicles in the final conditioning area.” The 
Company was unsuccessful in achieving this 
demand during bargaining. Since bargaining, 
Labour Relations have advanced the position 
that they have the right to restructure reject 
without an agreement from the Union. These 
changes include having Light Repair mem- 
bers now drive vehicles as part of their regu- 


lar job function. This workplace change ben- 
efits the company through the elimination of 
several driving jobs within reject. 

Ironically, the Car Plant management real- 
ized that this type of revision of an existing 
agreement could only be achieved through 
mutual agreement between the parties. 
Therefore, prior to bargaining the Company 
and the Union in the Car Plant signed a 
Memorandum of Understanding dated August 
30, 2002, which allowed for a number of 
workplace changes including allowing their 
Chassis-Repair members to drive under cer- 
tain circumstances as detailed in their written 
agreement. 

Since Truck Plant Management were 
unsuccessful in negotiating a similar type 
agreement during bargaining they have now 
advanced the position that they have the legal 
rights to implement such changes without an 
agreement with the Truck Plant Union. The 


Union totally disagrees 
with the position of the 
Company and has initi- 
ated a policy grievance 
to dispute this matter. 

This is a very 
important issue for 
our Union as_ this 
could have a major 
impact not only on the 
jobs in Reject, but on 
all jobs throughout the entire Truck Plant. 
Due to the importance this issue holds for 
our Truck Plant membership, the Union is 
prepared to arbitrate this issue. 

In closing, I hope all of our members had 
an enjoyable Christmas Holiday period with 
their families and friends. Best of luck in the 
New Year. 

Until next time... In solidarity. 


JIM 
BEAUDRY 
DISTRICT #13 
COMMITTEEPERSON 


Visit The Clubhouse, See What’s Offered 


-— continued from page 10 


Crows so noisy have moved into the city to 
bother your cat. At Lake Ontario, ducks all 
winter are divers into the deep cold water. 
The odd robin may be found in a sheltered 
place where there’s frozen berries and wild 
grapes plus wild apples. 

Of all the tramping along the Harmony 
and Oshawa Creek valleys I have done I 
never remember seeing dead birds. Maybe 
they crawl into a hole in a tree and die. 

The first big snowfall of the season on 
the 17th of November. How we would loved 


to have seen this 50-60 years ago. Great 
jackrabbit hunting, fresh snow to track, a 
million of them, jacks in every field, fence 
rail, small bushes, how they could get out 
and run. An old dog walking and looking on 
the other side of a rail fence, the jack would 
jump from the dog and you had your chance 
after a very windy night. The jacks bedded 
down to be covered over with snow. If you 
looked you might see a small hole in the 
snow. You never walked directly at the hole, 
and out would bound that jack to run again. 
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Then came the foxes that could catch a jack, 
but mostly hunted the small young born in 
the new year. 

And now when the coyotes came, that 
was the end of the jacks as the coyotes never 
seem to stop hunting for food, dead or alive, 
a terrible waste. 

Your 2003 URGC membership cards are 
on sale, $2. What a bargain to belong to a 
conservation club that has represented you 
for 60 years. You might be able to trap 
shoot. 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Awaiting A Reaction From 
Paint Shop Management 


hope everyone had an enjoyable Christ- 
mas. Holiday time out of the plants is 
always a good thing. 


Overtime? 

If and when overtime is needed for Plant 
#1 it will be equalized by the company as best 
as possibly can be done. This was a commit- 
ment that was made in late October 2002, 
that is, providing they can get enough people 
on the third shift who want to work it. 
Because of obligations given to outside sup- 
pliers this could not be done for the one shift 
scheduled in November and the one shift 
scheduled in December. 

Speaking of the third shift, I will try my 
best to be in every Thursday morning(s) to 
answer any of your concerns. Let’s just hope 
that sales in Plant #1 remain stable to support 
a full three shift operation. 

In Plant #2 there is a strong possibility that 
up to 22 extra shifts (Saturdays) may be 
added to the 2003 calendar year. This will 
start once the Pontiac is up to full production 
and the sales warrant it. 


Segregation 

For the members who came from other 
plants and new hires, especially the members 
who came from Quebec, St.Catharines, Wind- 
sor, etc., I know most every existing member 


from Oshawa will treat you with the same 
respect that we all expect and deserve. There 
is no reason any new member should feel 
segregated. 

We here in Oshawa have had members 
relocate from other plants which unfortunate- 
ly were laid off permanently and or suffered a 
plant closure since 1983. This is not a new 
issue. However, it must be hard to relocate or 
commute from a long distance. 

If there is anything we as your elected reps 
can do to make you feel more at home here, 
please ask. 

I know this is a different type of work envi- 
ronment than most of you are used to but 
again you will be treated no differently than 
anyone else. 


PATH 

The physiotherapy centre in the car plant 
(PATH) has now been opened earlier in the 
morning. This was done to try to accommo- 
date the third shift members who may want to 
use this service. 


Charities 

For the volunteers who worked for various 
Christmas charities, food banks, toy drives 
and collections; a big thank-you. Also thanks 
for the gracious donations given by our mem- 
bership to these many deserving charities. 


Hello 
Paint Shop RON 
Management! CARLYLE 


DISTRICT #4 


HEM paint: Shap COMMITTEEPERSON 


management, is there 
anyone home? Out of 
the five superintendents in paint shop only 
one has the smarts to get back to the union in 
any timely manner. I complained to the area 
manager of the paint shop on November 22, 
2002. As of writing this article (December 6) 
still no feedback from him. On November 27 
I met with the car plant manager (Boag) and 
his assistants about the problems in paint 
shop, still no answer or feedback from these 
so-called fine gentlemen. On December 3, I 
interrupted an audit meeting at 9:30 to final- 
ly get someone to listen to the demands and 
issues concerning the paint shops. I told the 
acting plant manager if nothing gets done 
here I can always get someone in the swamp 
to listen and react or if need be Detroit. 

I don’t get this B.S. run-around in hard- 
ware, material handling, dept 90, etc., how 
come paint shop doesn’t want to play by the 
rules? 

Anyhow stay tuned. I’m sure I have ruffled 
a few feathers, maybe enough to get the high 
priced management team in paint shop to do 
something! 

Until later have a good day. 


DISTRICT #6 COMMITTEEPERSON’S REPORT ; 


Car Plant Future Looks Bright 


irst of all I would like to welcome 
everybody back. Hopefully everybody 
had a safe and happy Christmas holi- 
day period. As we begin the New Year, 
the future for the Oshawa plants looks 
very bright for both skilled trades and pro- 
duction employees. The new Grand Prix is 
going to be coming online in February and by 
all reports it will be a winner. The sales pro- 
jections show that overtime in Plant #2 will be 
a possibility in early May or June. 

District #6 reps have met with Darcy Ote 
mainly to discuss different issues that have 
affected our area. The TPT issue in stock has 
hopefully been started for the most senior 
seniority employees to be allowed time to 
drive lift trucks on Fridays and Mondays. 

Everybody knows that I have been involved 
in discussions to resolve the issue of the 
women’s washroom at P-15 motor line area. 
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Jim Douglas and myself have been told the 
washroom will be enlarged and hopefully it 
will not take too long to correct this problem. 

To everybody who has retired over the last 
year, all the best, live long and stay healthy. 

I would like to thank the following people 
who work along with me and all District #6 
reps, to keep everybody safe, healthy and pro- 
tected under the collective agreements so we 
may retire some day, Paul Piels, Barry 
Arseneau, Merv Scott, Wayne Combs, and 
Dean Avery. 


Third Shift Overtime 

There has been a lot of discussion in 
regards to the third shift getting scheduled 
overtime. Those discussions took place last 
September and a Shift 1, Shift 2, and Shift 3 
schedule was adopted. The only problem, 
there has only been two Saturdays worked by 
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shift 1 and shift 2. 
Overtime can only be 
scheduled if product 
demand is there. The 
3rd shift stopped the 
need to work every 
Saturday and returned 
many people to full- 
time employment. 

In closing, the Fifth 
Annual Chassis Party was a great success. 
According to all reports a great time was had 
by everyone. To the women who plan this 
event every year: Keep up the great work! 

Until next time I’m only a phone call away 
905-644-4694. 

The three-year signing bonus appeal has been 
delayed again. There will be a letter sent out to 
everybody involved. The government wheels turn 
slowly. We will keep you informed. 


DOUG 
SANDERS 
DISTRICT #6 
COMMITTEEPERSON 


DISTRICT #11 COMMITTEEPERSON’S REPORT 


We Must Lobby Ottawa 


For Auto Policy 


had the opportunity to go to Toronto just 
before we broke for the Christmas holi- 
days as one of your elected delegates on 
CAW Council. This forum is comprised of 
CAW delegates from all across Canada that 
discuss issues and pass resolutions that set 
policy for our union. I will not get into all the 
resolutions that were passed but would like to 
elaborate on one that I feel affects us all and 
we must all lobby to get it implemented. This 
is the resolution demanding that our govern- 
ments pass legislation that would give us an 
automotive policy that would protect and 
enhance Canada’s most important industry. 
Free Trade was responsible for watering 
down the Auto Pact and the WTO got rid of it 
altogether in 2001. This means that our 


futures are in the hands of the corporations 
that can decide at any time to close plants in 
Canada but at the same time sell their vehicles 
in our country. 

It is not that I am anti-American or anti- 
Mexican but staunchly pro-Canadian. The 
auto industry generates $10 billion per year 
in incomes and accounts for one-third of 
Canada’s trade surplus. Every job produced 
in a core auto facility supports a total of 7.5 
jobs somewhere in the regional and national 
economies. 

Our governments must make the auto- 
makers recognize that if they want to sell their 
products in Canada they are going to have to 
assemble them in Canada, and restore an 
incentive for auto makers to invest in Canada. 


nN 
KEITH 
OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 


The federal and 
provincial — govern- 
ments must provide 
the resources for engi- 
neering and infrastructure to promote new 
automotive technologies in Canada, including 
more energy efficient and environmentally 
sustainable made-in Canada vehicles. 

I don’t know when we will have our next 
federal and provincial elections but when we 
do and the candidates approach you for your 
support, ask them if they will lobby for an 
auto policy. Ask them if they are willing to give 
100 percent to the working class people in 
the province and in the country and then and 
only then do they deserve your vote. 

Until next time... 


CAW Truckers Brighten Season At Sic 


feos 
tr 


— 


Oshawa’s Truck Plant members should be proud as, for the 24th year, the donations received brightened the Christmas season 
for youngsters at Toronto’s Hospital for Sick Children. Eugene’s magic was obviously enchanting, and Santa never failed to 
bring a smile to a patient’s face. The gate collection garnered over $10,000 this year. Way to go truckers! 

Photos by Joe Sarnovsky 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT i 


Successful Mandate! 


s my tenure draws to a close, once again I can’t help feeling 
that although I am confident I have met my mandate as your 
chairperson, my new role will position me to be of assistance 
not only to Oshawa trades and your new leadership, but also 
to the other locations in the chain. 

My soon-to-be-vacated position as Master Skilled Trades 
Chairperson will be up for election also. The current committee is 
working very well together, as is our Local 222 Committee. Hopefully 
on the Master level the members will elect someone who can show 
good leadership and has the ability to work with all. This committee 
has a number of strong individuals and I’m sure we will end up with 
good leadership. 


Crew Cab Project 

By the time of print the Committee will have reviewed a recently 
submitted document in regards to the new crewcab project! This doc- 
ument is in response to the Union’s request to perform work from the 
build shop after the UAW and before non-union U.S. labour. The instal- 
lation is not in question, as we customarily do this if manpower is avail- 
able. The issue goes to our forces performing work differently for the 


pany, prior to this document and we will be 
dealing with the Trades Committee collectively. 


Car Plant Overtime 
Agreement 

For a number of years now some union reps 
have been trying to get an overtime agreement 
to cover the entire Car Plant line repair. Finally 
as a result of discussions in bargaining, Pat Blackwood has come back 
from negotiations and put together a very good agreement, in consul- 
tation with his committeepeople. This is good work and a long time 
coming! 


Port Elgin Skilled Trades Education 

Since this program started we have sent many tradespeople to this 
great course! The only problem has been that we are only allocated 
eight spaces on average each session, and the fact that I try to get a 
good cross section of trades classifications each time sometimes runs 
into difficulty in getting people released. The 2003 schedule has not 
been published yet, but when it is Pat will then make the selections as 


JOHN 
SCANLAN 
SKILLED TRADES 

AREA CHAIRPERSON 


crewcab project only. 


I have had a preliminary meeting with Pat Blackwood and the com- 


I did. 


Till we meet again, good luck! 


Same Issues Remain In 2003 


tis now January 2003 and it looks like we 

are still dealing with some of the same 

issues we were dealing with in 2002. One 

of the major problems that we have had 

over the past year is with people being 
forced to work Saturdays. 

With every other Saturday afternoon shift 
scheduled in the truck plant and every 
Saturday scheduled in the South Stamping 
Plant, we will continue to have people frus- 
trated with not being able to get Saturday off 
when they want it. 

We want the company to exhaust all 
avenues before they go to forced O/T. The 
Company's position on this is they will do this 
if they can pick the individual. This is unac- 


In Their Own Words... 


FOR DETAILS, SEE PAGE 26 
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ceptable as in many cases they don’t end up 
going by the list. 

With an aging workforce this problem will 
only worsen and something must be done 
with the shortage of manpower in most 
departments. 


Battery Plant 

The Battery Plant continues to make 
strides in becoming a profitable plant and this 
bodes well for the future of the plant. The past 
three months the plant has shown a profit. We 
are now seeing more preventative mainte- 
nance being done and this is long overdue in 
this plant. Over the past couple of months we 
have seen two of the plants senior electricians 
retire (Doug Pallant and Vic Hortopan)and 
they both will be replaced. We wish both 
Doug and Vic a long and healthy retirement. 


South Stamping Plant 

This plant continues to be one of the 
busiest plants in Oshawa. With the addition of 
the third shift in car plant and the near launch 
of the Grand Prix, the plant continues to be a 
beehive of activity. We still don’t have an O/T 
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agreement and with 
contractors in the 
Plant every other 
weekend, this is taking 
money out of our 
trades’ pockets. The 
hold-up with — this 
agreement is at the 
District level and it has 
been at this level for 
some time now. 

John Scanlan has said he plans to meet 
with all three shifts on this agreement to try to 
bring closure to this issue. 

There is a demand for straight eight on 
Shift #2. I have talked to Larry Paine about 
this and he has said he is not opposed to it 
but there are a few things he must look at 
first. The South Stamping Plant is the last 
plant in Oshawa that isn’t on straight eight. 
Hopefully something will happen here faster 
than it did with the O/T agreement. 


TERRY 
MCDONALD 
SKILLED TRADES 
COMMITTEEPERSON, 


Grievances 
The third shift early start grievance for 
see SAME - page 15 
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n negotiations this year, we agreed to move the Anniversary 
Transfer Period to December 1-31. We had the transfer meeting 
December 10. 
We meet as a Skilled Trades Shop Committee to go over any 
issues prior to the transfer meeting with the Company. The moves 
will be scheduled to happen January 14, 2003. 

All mutual numbers will be renewed as of January 1, 2003 and will 
be open to the new transfers put in the system in the new year. 

All your committeepeople, the two Districts and the Skilled Trades 
Area Chairperson all take part in the anniversary moves. Moving the 
transfer adjustment period away from the March 1-31 time frame 
should make it easier for tradespeople to get approval for summer 
vacations. It also allows the Company to properly train the new trades- 
people entering the department. 


Overtime Agreement 
Departments 49G, H, P, B 


One of the last jobs I had to do as District #10 Committeeperson 
was to negotiate a local overtime agreement for all line maintenance 
departments in District #10. 

Management has made it very clear, they would like to have trades- 
people sign lists to indicate their availability for overtime. We as a 
Union have been requesting that our tradespeople should know by 
Wednesday if their services are required on weekends. We also have 
had a constant battle getting the Company to go by the low hours. We 
have also been struggling, getting the Company to recognize the way to 
replace absent people when it is necessary is by using the 4-and-4 con- 
cept. Keep the preceding shift over four hours and bring the following 
shift in four hours early. 

Your three committeepeople and myself have a tentative agreement 
on an overtime agreement in 49G, H, P and B that gives us: 

1. Overtime by low hours tradesperson 

2. Tradespeople will know if their services are required by 

Wednesday, end of shift 

3. When replacements are required the company will use 4-and-4. 

4. Other rules have been clearly written so everyone knows the rules 

5. We have a 30-day cancellation clause 

Tradespeople in return will have to sign up for overtime by Tuesday. 
If you are absent you can phone the clerk to have your name put on the 
list prior to 6:30 a.m. Wednesday morning. 


5 _ DISTRICT #10 COMMITTEEPERSON’S REPORT) 
The Transition Continues 


We believe this agreement will be beneficial 
for the tradespeople, and overtime issues and 
grievances should be next-to-eliminated. I 
would like to thank Ron Svajlenko, Bill Dickson 
and newly-elected committeeperson Rory 
Thompson for their assistance in putting this 
agreement together. 

Once signed, the agreement will be available 
for all to see, and your committeepeople will be 
able to answer any questions you may have. 


BLACKWOOD 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Transition Continues 

John Scanlan has been working very closely with me as we begin the 
transition to the Skilled Trades Area chairperson’s job. John officially 
leaves on January 13, 2003. In his new role as the Skilled Trades Co- 
ordinator we will have to continue to work very close together, as areas 
of responsibility in his new assignment will require working closely 
with the Master Skilled Trades Committee, and the Skilled Trades chair- 
persons at the various locations. I look forward to continuing to work 
with John even though his workload will be spread across the chain. 


District #10 Committeeperson 

By the time this article appears, we will have a new District #10 
Committeeperson. I will work with whomever the membership elects, 
and the new District will be starting out with a clean slate of grievances. 
Any issues from past District #10 grievances will be my responsibility. 

The new District will be entering a District that has all job postings, 
vacation/SPA agreements and overtime agreements in place. 

Any changes or improvements they wish to make to these agree- 
ments, they will have the ability as District Committeeperson to negoti- 
ate. The new District #10 Committeeperson will be occupying my office 
on the east side of the Car Plant so they will be easily accessible to the 
membership. 


In Closing 

I hope everyone had a safe and enjoyable vacation. If you have a 
problem first see your supervisor, then call your committeeperson. If 
you still need assistance request your district. If all else fails, call 
myself, the Skilled Trades Area Chairperson, at 905-644-3780 or 1- 
800-361-6793 ID 3780. 


Same Issues Remain In 2003 - continued from page 14 


Paint Shop has appeared to have hit a wall. 
The company has agreed to bring in elec- 
tricians for the early start but they will not 
bring in any other trades. This is not 
acceptable and we will continue to file 
grievances on the issue. 


Membership Comes 
Together 


On December 2 a fire broke out in one 


of our tradesperson’s homes that caused 
extensive damage to the home. Fortunately 
the family were all able to get out safely. 
Unfortunately one of their animals perished 
in the fire. Word of this spread quickly 
through the plant and a group of people got 
together to help ease the strain that this 
unfortunate event had put on the worker 
and his family. 

I would like to thank all those who con- 


JANUARY 2003 


tributed to this cause, especially those who 
volunteered their time to help do the clean 
up. 
If one thing can be said about our union 
it is that we will always be there in the time 
of need. 

So until the next time, see you on the 
shop floor. And remember if you need me 
*97-2636 or phone 2636.% 
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PENSION REPRESENTATIVE’S REPORT 


Who Is Eligible To Retire? 


o retire, first you must be eligible! 

1. Normal Retirement: Someone 
who is age 65 (would not receive a 
Document 12 or 13 incentive). 

2. Early Retirement: An employee 
must be age 60 but not aged 65, with at least 
10 years’ service, 

b) an employee age 55 but not 60 and 
whose combined years of service and 
age add up to 85 points. 

c) an employee who has 30 years’ 
service, regardless of age, may retire. 

d) an employee who has attained 
age 55 and who has 24 months of plan 
membership (this is a deferred pen- 
sion, with no benefits, and reduced 
basic pension; not eligible for 
Document 12 or 13). 

e) an employee age 55 but not 65 
who has 10 or more years’ service can 
retire with an unreduced pension (not 
a full 30-year pension amount) under 
a mutual, company approved. (Document 12, 
13 or 23 allows this to be an automatic mutu- 
al). 

3. Disability Pension: An employee who 
is totally and permanently disabled or occu- 
pationally disabled prior to age 65 and has at 
least 10 years of credited service can retire. 
There is no age restriction and full benefits 
apply if approved. The retiree cannot engage 


ENERAL MOTORS RETIREES 


in regular employment or occupation for 
remuneration or profit (not eligible for 
Document 12 or 13). 


Document 12 Or 13 

To even have a chance at a Document 12 
or 13, you must first be eligible to retire, 
which is Number 2 above, a, b, c, e only. 


There is no doubt 
the addition of a 


third shift in Oshawa is 
a great accomplishment, 


and all the 


Document 12 and 13s 
help protect their ability 
to keep working here. 


There have been 120 letters already sent out, 
with 67 “yes” responses sent back for the 
$60,000 incentive. At this time we don’t know 
when more letters will be sent out, or how 
many. 

Although it is unknown how many will 
actually come, there are about 800 brothers 
and sisters laid off in St. Catharines who can 
put their names on the preferential hire list to 


Our Best Wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of 


Service 
20.3 
39.4 
43.5 
16.3 
17.7 
44.0 
30.0 
25.1 
30.2 
19.5 
40.6 
22.2 
19.0 


Name Dept. 


June L. Babutac 26 
Rocco Barresse 20 
George S. Bennet 43 


Don W. Boudreau 69A 
Dan R. Coppins 

Roger G. Cryderman 

David R. Fisher 

Victor G. Hortopan 

Bradford W. Iliffe 

Kristine G. Imrie 

Robert A. Johnston 

Jovan Klcanovic 

Adrian Koets 


16 e THE OSHAWORKER 


Retirement 
Date 
November, 2002 
January, 2003 
January, 2003 
January, 2003 
December, 2002 
January, 2003 
January, 2003 
November, 2002 
December, 2002 
November, 2002 
November, 2002 
January, 2003 
November, 2002 


Name 

Alphonso Lawrence 
Cindy M. Marshall 
Ronald E. Massey 
Douglas L. Pallant 
David C. Payne 
Roger E. Peel 
Casey C. Plomp 
Robert W. Price 
James S. Ross 
Thomas B. Wilson 
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come to Oshawa, and 
another 800 being laid 
off in March 2003 able 
to do the same. If they 
all come, we will be 
able to retire out that 
many people here. Any 


CHARLIE 


job reductions here in PEEL 
Oshawa also PENSION 
Game fibre REPRESENTATIVE 
openings for 
retirement. 


There is no doubt the addition of a 
third shift in Oshawa is a great accom- 
plishment, and all the Document 12 
and 13s help protect their ability to 
keep working here. If there are perma- 
nent lay-offs, we have plenty of incen- 
tives available to retire people to avoid 
or reduce the employees from being 
laid off. 

At time of writing we have about 
1,400 members eligible to retire and a lot 
more coming on-line with 1973 seniority. 
With over 1,600 incentives available for pro- 
duction and skilled trades, one only has to 
wait to see when they will be offered. If you 
don’t wait and you retire, you will go without 
an incentive. 

It is too early for anyone to know what's 
see WHO - page 17 


—— 
CHARLIE 
PEEL 
PENSION 
REPRESENTATIVE 


BILL 


MUTIMER 
ALTERNATE 
PENSION 
REPRESENTATIVE 


Retirement 
Date 

January, 2003 
November, 2002 
January, 2003 
December, 2002 
January, 2003 
October, 2002 
November, 2002 
January, 2003 
December, 2002 
November, 2002 


Years of 
Service 
21.8 
20.5 
30.3 
30.0 
26.2 
30.2 
27.0 
20.5 
22.4 
43.1 


We would also like to congratulate the following PPG retirees: 
Krystyn Jones with 37.9 years, Lucy Brightling with 38.5 years and 
Harry Minnie with 30.1 years, who retired on January 1, 2003. 


Ask For Pension Assistance! 


hope everyone had a joyous holiday and I 

hope you're sticking to your New Year’s 

resolutions. We just finished up the CAW 

Council, held in Toronto December 6-8 

and it was a hectic three days with many 
recommendations being debated. Recom- 
mendation #1 saw one brother, Dave 
Thompson opposed to it, and recommenda- 
tions #5 and #6 had a few against them. Every 
other recommendation as proposed by 
Brother Buzz Hargrove passed unanimously, 
I've listed the recommendations below: 

1. I recommend that Council delegates 
support the National Executive Board state- 
ment opposing the war on Iraq. 

2. I recommend that we go on record in 
opposition to the Canada-U.S. Third Party 
Agreement on Refugees. 

3. I recommend we demand the govern- 
ment implement the recommendations in the 
Romanow report on our national health care 
plan. 

4. I recommend that Council delegates 
support the ratification of the Kyoto Accord 
and further recommend that all local unions 
urge the government to move immediately to 
implement the necessary measures to ensure 


we meet the targets under the Accord. I fur- 
ther recommend that local unions who do not 
have environmental committees, move as 
quickly as possible to set up an environmen- 
tal committee. 

5. I recommend that Council delegates 
support the position adopted by the NEB to 
continue non-affiliation to the Ontario 
Federation of Labour until such time as the 
CAW representation issue is resolved. 

6. I recommend that Council delegates sup- 
port the position adopted by the NEB for the 
upcoming Ontario election. The NEB decided 
that the CAW would conduct an issue-oriented 
campaign i.e. anti-scab, and work with other 
unions and target our financial and human 
resources to ridings where we have an oppor- 
tunity of defeating a sitting Tory member. 

7. I recommend that Council delegates 
support the call for banning completely, cor- 
porate and union donations to political par- 
ties and as well, Council delegates call for 
reasonable restrictions on individual dona- 
tions to political parties. 

8. I recommend that Council delegates 
continue support for our auto campaign to 
force government to enact an automotive pol- 


Simcoe Hall Donation 


The combined donations 
from CAW Canada and 
Local 222’s Social Justice 
Funds brought a $10,000 
smile to Simcoe Hall 


Settlement House director 
Sandra Sweet’s face. Local 
222 President Mike 
Shields, Financial 
Secretary Terry Spence and 
Cupid the Reindeer made 
the presentation official. 


icy to protect and 
enhance Canada’s most 
important industry. 

9. I recommend that 
local unions support 
the area airport 
demonstrations by CAW 
air traffic controllers in 
their effort to get a fair 
settlement with their 
employer Nav Canada. 

10. I recommend that all local unions fill 
out our survey on diversity on local execu- 
tives, standing committees, and workplace 
representatives. 

It just so happened that the Toronto Star 
for Friday, Saturday and Sunday ran articles 
talking about the Big Three bargaining. It was 
avery good exposé on contract talks and what 
goes on during the talks. It was informative 
and interesting. We have tacked the articles 
on our wall in our union office. Anyone inter- 
ested in reading them drop by at A3-13 in 
plant 2 chassis. 


BILL 


MUTIMER 
ALTERNATE 


PENSION 
REPRESENTATIVE 


Document 12s And 


Document 13s 

If and when you become eligible, you will 
be sent a letter from the company. Once you 
receive a letter put in a call for Charlie or I 
and we will explain everything to you. If you 
want to retire, regardless of getting the 
$60,000 incentive, again put in a call and 
Charlie or I will help you out. We normally 
need three months’ lead time to have every- 
thing run smoothly, so keep that in mind 
when putting in your call. Should you receive 
a letter stating you're entitled to a Document 
12 or 13 while your regular pension is in the 
works, put in a call for us immediately. 

CPP COLA increase takes effect January 1, 
2003. As of writing we don’t know what the 
increase is, we'll print it next month. OAS also 
gets an increase and we'll print it as well next 
month. Until then we're just a call away! 


Who Is Eligible To Retire? - continued trom page 16 


going to happen yet, hopefully time will 
help us out. 


Reminders 


@ If you are retiring, or retired and turn- 
ing age 60 or older, you must apply for 
Canada Pension Plan benefits at least 
two-three months in advance 
The same applies at age 65 (Bill 
Mutimer or I can help you with these) 


for Old Age Security benefits 
@ Know how much pension you will 
receive upon retirement before you 
retire (see Bill or I) 
Plan ahead to retire (the pre-retirement 
course is a good idea, and bring your 
spouse) 
If you need me, put a call for your 
Pension Rep through your supervisor. 
Make sure your supervisor uses fax #4608. 


JANUARY 2003 


I can be reached in-plant at 905-644-3642 
or pager is 1-800-361-6793, enter PIN 
1277 then enter the phone number you can 
be reached at. Please note that even 
thought the Internet is an easy way to com- 
municate, we don’t trust the confidentiality 
of the e-mail system. We will only reply to 
questions by phone or in person, so if you 
do e-mail us, make sure you include a tele- 
phone number. 
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HEALTH & SAFETY REPORT 


Ministry Of Labour In 


Car Plant About Asbestos 


n December 3, 2002 two Ministry of 
Labour inspectors were in the Plant 
to discuss our asbestos management 
program or lack of. It seems this 
program has been in draft form since 
1985. The Ministry made it very clear to GM 
they want an approved document by the end of 
January 2003. It was also made very clear that 
the outside contractor who is removing the 
asbestos in the Plant has to notify the Joint 
Health & Safety Committee of each removal. 

Needless to say, there will be several meet- 
ings between the parties in the next 60 days to 
come up with an asbestos program that pro- 
tects all workers, in this plant. 

The Ministry of Labour will be back in the 
Car Assembly Plant near the end of January and 
they expect a full report on what GM have done 
that ensures the safety of all workers. The new 
program will involve training, pre-job inspec- 
tions, better updating of the survey books, test- 
ing and a safe work plan. More on this issue in 
future issues of the Oshaworker. 


Second Hand Smoke 

A 57-year-old Ontario waitress has been 
granted workers’ compensation benefits for 
lung cancer caused by second hand smoke, 
exposure on the job. Heather Crowe, who has 
never smoked, is dying of the disease. The 
Ottawa woman had to quit working in the sum- 
mer of 2001 after receiving her diagnosis. 

Her lawyer said the Ontario Workplace 
Safety and Insurance Board determined 
Crowe was eligible for compensation because 
her exposure to smoke had caused her inop- 
erable disease. The air was often “blue with 
smoke” there. 

The City of Ottawa introduced a ban on all 
smoking in bars and restaurants just over a 
year ago. Crowe told a reporter she hopes 
other cities follow Ottawa’s action to protect 
hospitality workers. 


Gate 5 

On November 21, 2002 at the Plant 
Manager’s monthly Master Health & Safety 
Meeting I told everyone who attended that GM 
needed to find answers to the problems of 
crossing Park Road, the large trucks moving 
between Body and Chassis, and in-plant lift 
trucks in aisles during shift changes. On the day 
of this meeting our Plant Manager, Simon Boag, 
was out of the Plant on business. So, Assistant 
Plant Manager Dan Hermer told me he would 
explain the problem to him and get back to me. 
A few days later, Dan Hermer called me and told 
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me they were planning a meeting very shortly 
and that the Joint Health & Safety Committees 
would be invited to attend. For everyone's infor- 
mation, it is the Union’s position that we need a 
bridge or tunnel at Gate 5. The outside trucks 
and in-plant lift trucks can be stopped during 
shift changes. Our position is clear, GM must 
come up with the money and safe work plan 
that ensures our members’ safety when entering 
and exiting the Plant. 


New Alternate 

Congratulations are in order to Ian 
Graylish, our new Health & Safety Alternate in 
the Car Body, Hardware and South Stamping 
Plant on Shifts #1 & #2. Ian will be wearing 
pager *97-8899. 

Always remember: “There is no job so 
important or so urgent that it cannot be per- 
formed safely.” Ask lots of questions and stay 
safe on your job. That's the best advice anyone 
can give a worker about safety. If you don’t 
understand something, ask your supervisor. 


Your supervisor is 
required by law to 
answer your questions 
or get someone compe- 
tent who can answer 
your questions, It is not 
good enough to tell 
workers that the safety 
department has 
approved your job, therefore it’s safe. If you are 
not happy with your supervisor’s answers then 
tell him/her you want to see your CAW Health & 
Safety Rep. 


PAUL 


GOGGAN 
CERTIFIED H&S REP, 
CAR BODY, HARDWARE & 
SOUTH STAMPING, 
PRODUCTION & 
SKILLED TRADES 
AND CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER (TRUSTEE) 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-3608. 
My pager number is 1-800-361-6793 pager 
3608. My radio number is also 3608. My e- 
mail address is paul.goggan@em.com. Please 
remember that the Union cannot help you 
unless we know what your concerns are. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWSSTCA 
LOCAL 222 


Employment Insurance Claim 


Reminders 


ust a reminder that when you have filed 
for an EI waiting period or sick pay, 
remember to call in your claim to the 
Teledec number shortly after you have 
received your statement in the mail. 

Your Human Resources Development 
Canada (HRDC) office will not accept your EI 
waiting period or sick pay claim if you do not 
call in your claim in a timely manner. 

If you haven’t received your statement in 
the mail four weeks after you filed a claim or 
if you had trouble calling in your claim, put a 
call in for us to come and see you. 


SUB Credits 
By now all employees should have their 
SUB credits topped up as follows: 


Years of seniority Credits 
1 but less than 1.5 6.5 
1.5 but less than 2 13 
2 but less than 4 26 
4 but less than 7 39 
7 but less than 8 56 
8 but less than 9 60 
9 but less than 10 64 

10 or more 104 


After you receive one year of seniority your 
SUB benefits will become effective and you 
will start receiving 0.25 credits for each week 
you work, After you have 18 months of sen- 
iority you will start receiving 0.5 credits for 
each week worked. 


1999 Signing Bonus Appeal 
On November 22, 2002 we met with the 
HRDC office here in Oshawa. 


We discussed the repay- 
ments of E.I. and SUB benefits 
due our members who were 
wrongfully disqualified due to 
the E.. commission allocating 
the 1999 signing bonus to the 
week of October 24 to 30, 
1999. 

As of the deadline for the 
January Oshaworker the E.1. 
office was unable to give us a date of when 
any E.I. monies owed our members would be 
paid out or letters being sent to the SUB office 
for the SUB office to repay any SUB monies 
due our members. 

We are meeting with the HRDC office again 
in January. We will be able to see the progress 
that the E.I. office has made in processing the 
appeal claims and that in turn should give us 
a better idea of how long it will take for the 
E.I. office to return any lost monies that you 


In T heir Own Words... 


FOR DETAILS, SEE PAGE 26 


MURPHY 
SUB 
REPRESENTATIVE 


TERRY 
WILSON 


SUB ALTERNATE 
REPRESENTATIVE SUB REPRESENTATIVE 
are entitled to due to the allocation of the 
signing bonus. 

From time to time we have had people ask 
us, when are we going to receive the $1,000 
signing bonus that we lost in 1999? Nobody 
lost the signing bonus in 1999 due to the 
Human Resources Development Canada allo- 
cating the signing bonus. 

What some of our members lost were their 
E.I. and SUB benefits for the week of October 
24 to 30, 1999 due the allocation of the sign- 
ing bonus. 

We will keep you informed in the Osha- 
worker of any news regarding the appeal. 


in-plant phone numbers 

Dave's office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 1- 
800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 
8555. 

Until next time, take care. 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted at 
-644-1411 


or pager *97-8685. 
Diane can be contacted 

at 905-644-4175 
*97-8399. 


JANUARY 2003 


Car Plant, South Lamping 


And Tri-Link 
Chris can be contacted at 


905-644-1114 
or pager *97-1114. 


Tina can be contacted 


at 905-644-4330. 
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One Massage Therapy Prescription 
Covers One Year 


would like to welcome everyone back 
from their well deserved holiday. 


Massage Therapy 
Here are the steps to follow for mas- 
sage therapy. First of all you need a prescrip- 
tion from your family doctor stating you 
require massage therapy. This prescription 
will be good for one year on Green Shield’s 
records. When you make an appointment to 
see the massage therapist make sure they're 
registered with the College of Massage Thera- 
pists. Coverage will be $45 per visit with a 
yearly maximum of $200. 
This benefit started taking effect on 
October 1, 2002. Green Shield is the carrier 
for massage therapy reimbursement. Their 


phone number is 1-888-711-1119. We have 
Green Shield massage therapy claim forms at 
the Union Hall. Note that you should photo- 
copy your bills. They are also available in the 
plant through your in-plant benefit represen- 
tatives or call Green Shield. Any further ques- 
tions please feel free to give us a call. 


1999 Bonus Appeal Update 

We had a meeting in Oshawa with E.I. on 
November 22, 2002. There are 260 claims 
they have to recalculate. 

They said they are hoping to have all the 
claims done by the end of January 2003 and 
when this happens everyone will be sent let- 
ters to their homes. 

Also a master list will be sent to General 


Motors to activate 
everyone’s SUB reim- 
bursement. ‘or 
If EL gets all the MIKE 
claims done by the end MCPHEE 
of Januaty 2005 we REPRESENTATIVE & 
estimate our members EXECUTIVE BOARD 
involved with the MEMBER 
appeal will be refunded 
by the middle of February 2003. Please note 
this is the date they gave us and is subject to 
change. Another meeting will be set up in 
January to update us on the progress of 
claims being finalized. Hopefully at this point 
we can update you to when your refunds will 
be sent to ." Once again, thank you for your 
patience. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Some Benefit Years Commence 
January ist 


he newly-acquired improvements in levels for speech therapy, 
child care and psychologist services begin on January Ist, so 
where it says “annual” maximum it means from January Ist to 


December 31st. 


Speech Therapy 


The current benefit for speech therapy has been increased from 
$400 to $1,000 annually, and will include the initial test. 


Psychologist Services 


services 
$600. 
Child Care 


Master of Social Work. The 
annual maximum for these 
has been 
creased from $500 to 


in- 


DON DOUG 
THOMPSON CROUGH 
GM INSURANCE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


—Up to $2,400 per year, 


per child (subsidy to $12 per day or $6 per half-day) 
— Benefit eligible for co-ordination 


The current coverage for psychologist services for personal, family 
and marital counselling has been expanded to include counselling by a 


If anyone has any concerns about their benefits, please call us any- 
time and we will gladly assist you. 


INSURANCE REPRESENTATIVE’S REPORT 


No Optional Enrollment 


his time around after the contract there is no 
open enrollment for optional insurance in 
this agreement. Although you can still sign up 


for the insurance, you could have to take a 
medical At Your Expense. 
Second, there is an open enrollment for depend- 
ent insurance, but for only a increase in one sched- 
ule. If you do not have your spouse or children on, 
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you can only put them on the first schedule. If you 
want the higher rate, your spouse or children may 
have to take a medical at your own cost. 

Remember trust the Union not them... 


DAVE 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


WOMEN’S COMMITTEE REPORT 


Remembrances Will 
Always Be Important 


ur CAW Women’s Committee here at 
Local 222 is very proud to 
acknowledge one of our own mem- 
bers for the outstanding work she 
has done not only for the under- 
privileged but also for the dedication she has 
displayed in making the community aware of 
the health and safety issues we all face. 

Sister Heather Stairs is a health and safety 
representative for Woodbridge Foam and a 
CAW instructor as well. She was recently 
awarded by the Durham Region Labour 
Council and the Workers Health & Safety 
Centre, for her outstanding service and dedi- 
cation toward improving the work environ- 
ment. It is a great honour to win this award 
and Heather is truly deserving of it. She has 
given of her own time and family life, being 
the mother of two young sons, putting in end- 
less hours to make a difference on health and 
safety issues affecting us all. 

Heather was involved in the CAW/WHSC 
Earth Day Program that went into the schools 
in our community to help educate our chil- 
dren on the dangers and challenges they face 
in our environment, which they can help 
change and make a difference in their 
future. She has also put in many hours 
whether it be fundraising or aiding the 
abuse or homeless shelters. 

We are very privileged to have a sister 
such as Heather Stairs on our women’s 
committee here at 222, who is willing to 
put out so much of herself for the better- 
ment of others. 

Congratulations! 


engineering students, who lost their lives to a 
senseless act of violence on December 6, 
1989 at the Polytechnique in Montreal. 

The vigil, which is held at our Union Hall, 
allows people the opportunity to reflect on 
the issue of violence against women, and find 
within themselves the strength to stand up 
and fight for change so that women and chil- 
dren can live without fear of violence in their 
communities, homes and workplaces. 

People say to me “We are always hearing 
about violence against women; high schools 
have started educating the youth about it, men 
have started the white ribbon campaign, why 
must we always hear about it?” 

My answer is that, “We have to keep talk- 
ing about it and educating our children, so 
we may put an end to it. We cannot allow it to 
be hidden in the background, like we did in 
the past, when our mothers and grandmoth- 
ers were unable to talk about it. They had lit- 
tle or no place to turn when their home life 
was violent. This is why vigils and remem- 
brances are so important.” 

The Women’s Committee of local 222 


VPRO seers ane 
ES. 


LISA WENDY 


WOMEN’S COMMITTEE 


WOMEN’S COMMITTEE 
MEMBER 


would like to thank those who participated in 
the vigil: Mike Shields, Cheryl Kryzaniwsky — 
CAW Canada National Representative, Eva 
Martin Blythe — Executive Director YWCA of 
Durham, Rev. Glen Eagle, for his prayer and 
words of dedication, Mayor Nancy Diamond, 
Sergeant Neil Bradley — Durham Regional 
Police, Andrew Lauer — Denise House, 
Catherine Fox — _ Executive Director 
Bethesda House, our keynote speaker Kate 
Schillings — Luke's Place; Larry O’Conner, 
Chris Timmermans, Roxanne MacKay, Ken 
Mahoney, Sharron Kehler, Kellie Scanlan, 
Chuck Crossen, Jim Freeman, Steve Bobas, 
Rick Cleveland and Lynn Argue Hogarth and 
her family, for helping us light the memory 
candles and lay the roses; Bill Kudla for shar- 
ing his voice. 

We also thank those who attended the vigil 
and braved the cold weather for the minute of 
silence and the lighting of the tree outside the 
Union Hall. The tree will stay lit for the month 
of December. It is a reminder of the women 
killed in Montreal and a reminder that more 
work has to be done by our governments and 

us to get active and increase the awareness 
of violence against women. 


Women At Work 

@ Adelaide House Christmas Bags 
We'd like to thank you those who dropped 
off donations to the union hall. We received 
many shampoos, conditioners, toothpaste, 
brushes, combs, lipsticks, and perfumes. 
We were able to make very hefty Christmas 
bags for the women. 


Kathie Fowlie, chair of the CAW Local 222 Women’s 
Committee, being interviewed on December 5th, 
2002 by Terry Johnston of AM1350 and CHEX TV 
Durham regarding the December 6th Candlelight 
Vigil at the CAW Local 222 Union Hall. 


© Christmas Raffle in support of the 
Durham Children’s Aid Society 

At the time of writing this article, we are 

getting close to the draw date for the raffle. 

The tickets are selling well. I will have a full 

report in the next Oshaworker.% 


December 6 
Commemorative Vigil 

The women’s committee and the YWCA 
of Durham held the commemorative vigil 
to remember the 14 young women, mostly 


Centre de Ressources Francophone-Durham 


Traduction 
—aide a la traduction de CV et de lettres de présen- 
tation, ainsi que de documents variés 


Emploi 
— aide a la recherche d'emploi 
— aide a la redaction de CV et de lettres de presentation 
— acces a des banques d’emploi par Iutilisation libre de 
Ressources 
—ordinateurs avec accés a IInternet et a une imprim- 
ante, telecopieur, bibliothéque de livres Francais 
707 Simcoe St. S., Oshawa LIH4K5 e 905-436-7353 
Réseau des Femmes du Sud de I’Ontario 
Le Réseau des Femmes est un programme d'aide et de soutien aux Francophones de la région de Durham. 
C'est un service aux femmes victimisés par la violence et a leurs familles. 


Internet 
— contacts disponibles avec des companies recrutant de 
personnel bilingue 
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DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 


Council Committee 


Had An Active Agenda 


n December 6-8, 2002 the CAW 
Council meetings were held in 
Toronto, the first meeting of 
Council since we were elected as 
delegates. On December 5 we 
attended the CAW Council Environment 
Committee meeting and have now been 
selected to be members of this committee. 

The committee had a very active agenda: 
we discussed the Kyoto protocol, workplace 
energy surveys, the Canadian Labour 
Congress position paper on Green Jobs, 
Extended Producer Responsibility (EPR), 
Pesticides, Just-Transition and the 2003 CAW 
Environment Conference in June. 

On December 6 the Council was debating 


a recommendation to support the ratification 
of Kyoto. After a long and very informative 
debate the recommendation was voted on and 
supported unanimously by the delegates. The 
issue regarding the ratification of the Kyoto 
Accord has caused some confusion as to why 
the CAW supports Kyoto. We can thank the 
Premier of Alberta, Ralph Klein and some of 
the industrialists for the confusion due to 
their massive anti-Kyoto propaganda 
machine. 

Please read the accompanying Kyoto Q&A 
by Jim Stanford, CAW National Economist, that 
we've included on the next page. 

Jim will also be putting on an excellent 
presentation open to the community and 


DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT COUNCIL 
PRESIDENT, 

CAW CAR ASSEMBLY 
ENVIRONMENTAL REP 


CECIL 
MACKESEY 
cAW 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
VICE-PRESIDENT 


membership regarding the Kyoto Accord at 
the Local 222 Hall, Tuesday, January 21, 2003 
at 7:30 p.m.. We urge you to attend this forum 
and to bring your family and friends to clari- 
fy why this issue is so important to all work- 
ing Canadians. 


Auto workers are asking: 
“Is my job threatened because of Kyoto?” 


CAW Local 222 invites you to attend a Public Information Forum 

featuring CAW Economist Jim Stanford, Ph.D. 

Jim will speak about his thorough analysis and insights regarding the challenges 
plus the opportunities posed by Canada’s ratification of the Kyoto Accord. 


Members of the audience are encouraged to bring questions for the speaker. 


WHEN: 


Tuesday, January 21, 2003 


WHERE: 


CAW Local 222 Hall, 1425 Phillip Murray Ave., Oshawa 


WHAT TIME: 
7:30 p.m. 


Hosted by the CAW Durham Regional Environment Council 
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Kyoto Q&A 


Fact And Fiction In The 
Global Effort To Stop Climate Change 


What Is Climate Change? 

Industrial pollution is gradually changing the chemical composition 
of the earth’s atmosphere. Certain gases, called greenhouse gases, cap- 
ture and contain more of the sun’s energy. This produces a long-run 
but worrisome increase in average temperatures. Global temperatures 
rose on average by 0.6°C in the 20th century, the fastest increase on 
record. If we don’t cut back our emissions of greenhouse gases, aver- 
age temperatures could rise 5°C in the 21st 
century: enough to spark unprecedented cli- ua 
pend spa turmoil. G Cc tt In og 


What Is The Kyoto Protocol? 
Countries around the world have been 
meeting for years to discuss how to slow down 
climate change. In 1997, in Kyoto, Japan, 160 
countries signed a treaty that would finally 
start to put limits on emissions of greenhouse 
gases. Each participating country agreed to 
cap and eventually reduce its pollution of car- 
bon dioxide, methane, nitrous oxide, and 
other major greenhouse gases. Canada com- 
mitted to reduce its emissions by 2010 to a 
level six percent below what we released in 
1990. Other countries committed to compara- 
ble reductions (Europe committed to an 8 
percent reduction, Japan to 6 percent, etc.). 


Will Kyoto Stop Climate 
Change? 

No. The Kyoto treaty is just a first step in 
getting the nations of the world to start coop- 
erating to solve this global problem. Kyoto will 
only slow down climate change. But we have to take this first step, or 
our opportunity to implement stronger global measures in future years 
will be destroyed. 


58.5" 


ofa 


Lot) 


Is Canada A Major Polluter? 

Canada accounts for two percent of the world’s greenhouse gas pol- 
lution. But we only have 0.5 percent of the world’s population. So we 
are making a major contribution to the problem — hence we have a 
responsibility to be part of the solution. On a per capita basis, Canada 
is the ninth worst greenhouse gas polluter in the world. 


Are Developing Countries Supporting 
Kyoto? 

Yes. Most developing countries have signed onto the Kyoto process, 
including major polluters like China, India, Brazil, and Mexico. 
Negotiations to set binding targets for these countries will begin in 2005. 
Since most of the carbon dioxide and other greenhouse gas pollutants in 
the atmosphere are due to centuries of pollution from rich industrialized 
countries (including Canada), it is fair that these countries should take 
the first step in solving the problem. Every country in the Western 


The average surface tem- 
perature of the earth has 
risen more than 1.5 de- 
grees in the last 135 years. 


I vEGR EES FAHRENHEIT 


Oe 


SOLE: CLIMATIC RESEARCH UNIT, 
UNTVERSITY OF EAST ANGLIA 


Hemisphere has signed onto the Kyoto process rt 
except the U.S. and two Caribbean islands. STANFORD 
Will Kyoto Destroy Canadian Jobs? 

Reducing greenhouse gas pollution will require substantial invest- 
ments by companies and governments in cleaner technology and pro- 
duction practices. Companies will naturally complain that the cost is 
too expensive and will hurt their business. But 
past practice indicates that forcing business to 
reduce emissions can also lead to improved 
efficiency and higher-quality operations. For 
example, government regulations forced our 
mining and smelting industry to become a 
world leader in reducing acid rain and other 
forms of pollution. At the time, mining compa- 
nies complained bitterly, but today their 
Canadian operations are more efficient than 
ever. And the spin-off effects of billions of dol- 
lars in new investment spending by businesses 
and governments across the country will mean 
hundreds of thousands of new jobs for 
Canadians. Governments must also provide 
real incentives to consumers to reduce their 
greenhouse gas emissions, like credits for 
home insulation, which could stimulate tens of 
thousands of new construction jobs. 


What Will Kyoto Mean For 
The Auto Industry? 


The use of motor vehicles is an important 
contributor to greenhouse gas emissions, 
although that contribution is often overstated. 
Passenger cars and light trucks in Canada 
account for 11 percent of our total greenhouse gas emissions (about 
one-third of what the energy industry emits). Reducing vehicle emis- 
sions, through the manufacture and sale of newer, more efficient vehi- 
cles, the use of alternative biomass gasolines, and investments in pub- 
lic transit for urban commuting, must be part of our overall Kyoto strat- 
egy. 

But the manufacture of motor vehicles is not an important source of 
greenhouse gas emissions: the assembly and parts industries together 
account for a tiny fraction of one percent of our emissions, even 
though they generate $90 billion per year in output, and one-quarter of 
all our exports. Even though the U.S. has not signed onto Kyoto, this 
will not impact on new auto investment in Canada, because energy 
costs are not an important factor in auto investment decisions; 
automakers have even been excluded from the federal government's 
large emitter regulations. 


farmer 


1950) =6(1995 


Where Can I Get More Information? 
See the CAW Kyoto web page for details and updates: 
www.caw.ca/campaigns&issues/ongoingcampaigns/Kyoto/index.asp 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


New Year’s Resolutions 


ne of the common topics of conversa- 
tion over the holiday season, and par- 
ticularly at New Years, is New Year's 
resolutions. For some people the dis- 
cussion of resolutions for the New 
Year is a form of light-hearted conversation, in 
a “what if’ vein, much like those whimsical 
dreams we all have when friends discuss how 
they would spend lottery winnings. These con- 
versations start with statements like “I should 
really...,” “maybe I’ll...,” or “perhaps, if...” 

These types of conversations are fun and 
can allow friends, family, and acquaintances to 
get to know each other. There is not usually 
any commitment involved or intention to make 
definite changes in the new year. 

Although we believe that people can make 


Supp 


changes at any time in their lives, the holiday 
season may not be the right time to begin. The 
many distractions, changes in routine, and 
individual and family conflicts over the holiday 
season can overload our circuits to the point 
where just getting through the season is a 
major goal in itself. 

The main reason that we contemplate new 
year’s resolutions is that we all, by nature, 
strive for perfection. It is safe to say that we all 
want to do our best. In this vein, resolutions 
are made about everything from eating habits, 
to relationships, and new hobbies. 

The Oxford Dictionary defines resolution 
as, “a separation into components.” We have 
always used the word resolution in a more 
legal manner to define something that is final- 


ort Your 


Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 


SHARRON 
KEHLER 


STEVE 
BOBAS 


ized or written. Resolutions are often not kept 
because people lock themselves into unrealis- 
tic and unmanageable goals. Frustration sets in 
and goals can be abandoned permanently. 
Using the dictionary meaning for resolution, it 
is more probable that they will be successful if 
we set realistic, smaller goals leading to the 
accomplishment of a larger goal or resolution. 

One of the other difficulties with new year's 
resolutions, is that they usually focus on prob- 
lems. Resolutions can also focus on things we 
do well but would like to do better. Focusing 
on the positive can allow us to offer more 
praise, recognition, and a more frequent word 
of thanks to those who we may have taken for 
granted. 

Resolutions involving individual, couple, 
and family changes can often be made by sim- 
ply discussing feelings in a way which invites 
the open and honest expression of concerns. 


Resolutions for changes in relationships are 
normally successful if blame is removed from 
the issue. 

Thanks to Jack Knight, MSW, CSW, for pro- 
viding us with this insightful article 

Hope you all had an enjoyable Holiday 
Season. If you require our assistance in any 
manner, please call Sharron at 905-644-4282 
or Steve at 905-644-4283, till next month, take 
care! 


All Phases of Dentistry & Dentures 


Open: Monday 9:00 a.m. — 5:00 p.m. 
Tuesday 9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
Thursday 9:00 a.m. — 5:00 p.m. 
Friday 8:00 a.m. — 4:00 p.m. 

We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 
CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Call 905-579-8730 
for your 
appointment! 


CAWSSTCA 
LOCAL 222 


WE’RE GETTING YouR Matt! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 
Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
Serial No. 


Effective Date Plant 


Name 


I 
I 
I 
I 
I 
I 
I 
I 
1 
| 


Street No. Apt. No. 


City Postal Code 
© Active Member © Retired Member 


1 Surviving Spouse 
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POLITICAL EDUCATION COMMITTEE REPORT 


Minimum Wage 


Needs To Be Reviewed 


y son, Patrick started his first 
part-time job helping in the snack 
bar for two hours twice a week. 
He was very proud of himself, he 
had earned his own money. He 
was getting slightly more than the minimum 
wage. When he told me how much he made I 
thought, not bad for a kid 15 years old in high 
school. Then I thought again about the mini- 
mum wage at $6.85 and realized it has been 
frozen since 1995. 

How can the Ernie Eves government 
ignore the 500,000 lowest-paid workers in 
the province? NDP Leader Howard Hampton 
introduced his minimum wage bill back in 
April 2000 in his party's drive to raise 
Ontario’s hourly minimum wage to $7.50 
from $6.85. Our Christmas bonus last 
month was more than a person working for 
the minimum wage would earn even if they 
worked 10 hours a day, five days per week 
in a month. 

Meanwhile, the Tory government contin- 
ues to dole out hefty salaries and increases 
to government hacks. The government pays 
the head of the Workplace Safety Insurance 
Board $772,400 a year. The Premier’s chief 
of staff received a 27 percent increase last 


Youth Conference On 


year alone, raising his salary to $168,000 a 
year. When I was an MPP at Queen’s Park, the 
Premier of the Province made at least 
$45,000 a year less than that. 

If the minimum wage rate was to be raised 
to $7.50 per hour it would equal the United 
States’ minimum wage of $5.15 U.S.; which is 
due to go up another dollar over the next few 
years. I certainly wouldn’t call the current 
political leadership in the White House as 
progressive toward social issues, but they 
sure make our Premier look like Scrooge. 

Try finding an apartment, let alone trying 


YOUTH COMMITTEE REPORT 


The Agenda 


to find housing on the 
income generated at 
$6.85 per hour or 
$274 for 40 hours, 


LARRY 
that’s less than $1,200 0’co 


per month. Try saving 
up enough for the first 
and last month’s rent; I 
would say it can’t be done. Many people living 
in apartments won't get the Tory government 
Hydro bail out money, because their hydro is 
included in their rent. Oh, we all will spend 
the money when the cheque arrives. Think 
how far it will go in your pocket. Now, con- 
sider the 500,000 Ontario resident living on 
the minimum wage, how far do you think it 
would go for them? Heaven help the work- 
ing poor if they happen to have dependents. 
The next time we get a cost of living adjust- 
ment or increase think about that basket of 
goods and services it's based on. Think 
about the people in Ontario that our provin- 
cial government has forgotten to give a raise 
to since the Tories were first elected. We 
need to tell the government that we have had 
enough “Common Sense” and it is time for a 
“Sense of Dignity and Compassion.” The 
minimum wage shouldn’t be a sentence. # 


POLITICAL EDUCATION 
COMMITTEE 
MEMBER 


KELLIE 
SCANLAN 
YOUTH COMMITTEE 
CO-CHAIRPERSON 


ope everyone had a great Christmas and New Year! 

First I'd like to thank everyone for all their help and 
effort over the Christmas season with the “Rose Of 
Durham.” 

The Rose of Durham is an organization that provides 
assistance for any teen parents. They have a variety of programs 
(pre-natal, parent-infant, parent education, individual/couple 
counselling). They are always looking for ongoing support from the 
community, so for more information they can be reached at 905- 
432-3622. Some of the things that they look 
for on a continuing basis is baby items such 
as diapers, crib sheets, undershirts etc.. 

As we enter another exciting and chal- 
lenging new year we are gearing up for our 
second CAW National Youth Conference 
which will be held in late summer. We are 
looking for young ideas and participation to 
help make the conference a success. 


40 


www.222youth.com 


YOUTH COMMIMLL 


For those folks who are interested in hear- 
ing more about the conference or are interested in participating in 
the Local 222 youth committee, we will be having an open forum on 
Tuesday, January 14 at 7:30 at the Union Hall. 

There will be some exciting guest speakers to talk to us on work- 
place issues and different ways you can get involved in our union. 
We will also give an update on what the youth committee is about 
and what we are currently involved in. 

For more information you can check out our website at 
www.222youth.com or get in touch with 
your committeeperson for more informa- 
tion. 

We are always looking for new ideas and 
suggestions and of course participation. So 
we challenge you to come out on January 14 
and get involved. 

Hope to see you there. 
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; SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


LARRY 
KIRTLEY 


Alcoholism: 
The Disease Of Denial 


0 one chooses to become an alco- 
holic. Alcoholism is a disease. In 
their hearts, most alcoholics know 
they are in the grip of a powerful 
addiction, yet they feel helpless to 
combat it. This inability to control the disease 
often leads to denial that the disease exists — 
not only on the part of the alcoholic, but by 
those who care for the alcoholic the most. 


Self Denial 


Although alcoholism is now known to be a 
disease, many people still hold the incorrect 
view that it is a behavioural problem. This 
widespread misconception may cause the 
alcoholic to feel guilt and embarrassment 
about his or her problem, which can con- 
tribute to self-denial. Many persons who suf- 
fer from alcoholism exhibit similar behaviour 
— concealing the amount they drink, hiding 
bottles, drinking alone, and so on. Yet, when 
confronted with their drinking “problem” 


TRUCK PLANT & 
BATTERY PLANT 


they are apt to deny it altogether or make 
excuses for his or her behaviour. While they 
deny their problems to others, their very 
actions indicate their own awareness of their 
addiction. 


“Co-Denial” 

Clergy, doctors, lawyers, social workers, 
family and friends are valuable resources for 
the alcoholic. Yet, in some cases, these peo- 
ple unwittingly assist the alcoholic by cover- 
ing up for him and denying that he must cor- 
rect his own mistakes. When people make 
excuses for the alcoholic, the alcoholic is 
conditioned into believing there will always 
be a “protector” who will come to his or her 
rescue. 


Denying Dependence 

As the disease progresses, the need to 
deny dependence becomes greater. The alco- 
holic may refuse to acknowledge that anyone 


RON “GIBBY” 


CAR BODY/HARDWARE 
& SOUTH STAMPING 


DON RICK 
MITCHELL 
ACSYS 


TECHNOLOGIES 


WHALEN 
CAR CHASSIS/PAINT 
& TRELINK 


has helped him. He may deny that his behav- 
iour is causing family trouble. The real prob- 
lem is that the alcoholic is well aware of the 
truth. The sense of guilt and remorse often 
becomes intolerable and the alcoholic’s help- 
lessness in controlling his disease may be 
embarrassing to him. 


Initiating Recovery 

If someone you care for has a drinking 
problem, seek counselling immediately. A 
professional who treats alcoholics and their 
families can help all of you — the alcoholic 
and his or her loved ones — to help your- 
selves. 

Early on, the alcoholic drinks hard and 
fast. Most often, he conceals the amount he 
or she drinks by not drinking in the presence 
of others. 

If someone you care for has a drinking 
problem, seek counselling immediately. % 


In Their Own Words... 
Win Collectible Autographed Labour Books 


Ten lucky winners will each receive autographed 
copies of both Buzz Hargrove’s Labour of Love 
and Bob White's Hard Bargains: My Life On 


The Line. 


Draw To Win 
Autographed iWitiaey 
Copies Of 


This contest is open to all members in good standing of 

CAW Local 222, active and retired. 

Deadline is noon on January 24, 2003. 

One entry per member, please. 

Draw will take place on January 24, 2003 at 1:00 p.m. in the Union 
Hall lobby. Winners will be notified by phone. Good Luck! 


Special thanks to Buzz Hargrove and Bob White for taking the time 
to sign these books especially for Local 222 at CAW Council in 
December. 


Name 
Phone Numbers 
Unit 


Clip out this ticket and deposit in the box at the Union Hall. W 
Photo by Joe Sarnovsky : 
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EDUCATION COMMITTEE REPORT 


Learn About Your Union 
This Winter 


he CAW-McMaster courses just com- 
pleted include Labour and Politics 
History of the CAW and Labour in film 
documentaries. Congratulations to the 
students who attended these sessions. 
These were Scott Gaylor, Stephen Blondin, 
Tom Lees, Mike Golding, Sal Scala, Ray 
Budhai, Don McLaren, Leo Foley, Norman 
Legault, Joanne Howsam, Dave Renaud, Fred 
Smith, Jeff Armstrong, Randy McGregor, 
Donovan Campbell and Dean Febrini 


The Winter Schedule 
For 2003 


Labour and the Internet, hands on at 
computer lab: Learn to do Union research as 
well as e-mail. Saturday February 8, 9:00 a.m. 
— 4:00 p.m. Durham College. 

Globalization and Democracy: Who 
benefits, free trade, the GATT, the WTO and 
implications for democracy. It is taught 
through classroom discussions and internet 
discussions. Tuesday February 11, February 
18, March 11 and 18, 6:30 — 9:30 p.m.. 

Labour and Documentary Film: 
Examines how workers have used their or- 
ganizations to make use of the form of docu- 
mentary film to tell their stories. Monday 
February 24, March 3, March 24 and March 
31, 6:30 — 9:30 p.m.. 

World Politics in the Age of 
Terrorism (videoconference) — Wednes- 
day April 9, April 16, May 7, May 14, 6:30 — 
10:30 p.m.. 

To join these McMaster/CAW courses, you 
must call Hewitt at 1-877-442-4625 and 
order your tuition assistance form using your 
Social Insurance Number and your four digit 
PIN. Your benefits for your tuition refund are 
renewed again January 1, 2003. To join these 


courses you must also call 905-259-1177 and 
leave a message stating which course you 
wish to take and your home phone number. 
Local Union Courses include: 
CPR. 
Steward Training 
Budgeting 
Family Law 
Health and Safety 
Labour Law 
CAW and You — Structure of the CAW 
Boating Course 
Breast Cancer & Testicular Cancer 
Violence in the Workplace 
Human Rights 
French to English (Beginners) 
Congratulations to the CAW members who 
completed the Local Union Seminars in 
November. 
© CPR instructor, Peter Robertson 

Doug Bailey, Paul Berry, Howard Bevan, 
M.G. Derry, Dave Farrington, Monica Gal- 
lagher, Ross and Debbie Kawecki, Patty 
Preston, Darla Searle, Carl Swain, Cindy 
Webster, Alan Miller, Sue Kudla 
@ Steward Training: Instructor Paul 
Goggan 

Jennifer MacDonald, Bridgette Nadeau, 
Lisa Reid, Neil Shackleton, Donovan Camp- 
bell and Bill Muir 
@ Health and Safety: Instructor Barry 
Arsenault, assisted by Bob Ambrose 

Jordan Borg, Moe Cascanette, Denise 
Davis, Patrick Elmhurst, Rick Amerson, Scott 
Gaylor, Kelly Harnden, Ida Marie Kaufman, 
Norman Thompson, Shelly Wry, Greg Mc- 
Kenny and James Petrovicz 
@ Violence in the Workplace: Instructor 
Rick Cleveland, assisted by Bob St. Jules 

Craig Hagerman, Bill Kudla, Orilyn Loney, 


McMaster/CAW Course Application | 


F 

I 

| | 
| | 
Course Date 
I | 
Your Name 
I | 
I Address Phone I 
I | 
I | 
I Name of Unit Plant Name Your Area Shift # Gfany) ! 
| | 
| | 
I 1st Choice Name & No. of Course 2nd Choice I! 
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Joseph Miniaci, Paul 
Beauchamp, Bob Ayres, 
Tony Marano and David 
Howarth 
© Boating Safety: In- ARGUE- 
structor Diane Goul- HOGARTH 
ding EDUCATION COMMITTEE 

Norm Appleby, Ron CHAIRPERSON 
Babich, Jeff Campbell, Eric Catrerer, Don 
Chambo, Matthew Chard, Larry Dunlop, 
Audry Ellus, Chrystal and Bill Graham, Lenny 
Greer, Lloyd Hern, Jim Johnston, Jack Le- 
febvre, Phil Martell, Sean Mcghie, Frank Mc- 
Harrett, Joseph Micalef, Terry Patfield, Kevin 
Tink, Sam Valerrio, Serge Monette, Greg Wal- 
lace and Bob Wilson 

The next Union Hall seminars are tenta- 
tively set for February 19, March 5, March 19 
and March 26.9% 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 


LYNN 


Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 


Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-1179 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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CAW National Executive Board Statement On 


IRAQ 


anadians who have devoted their 
lives to social justice and peace 
must understand that some things 
did fundamentally change on 9/11. 
But not everything. Many of our 
causes remain as crucial as always, and we 
must not neglect them as we address new and 
unprecedented challenges. 

Our determination to oppose unjust 
aggressive wars by the strong against the 
weak must remain unshaken. President 
Bush's obsession with 
Iraq’s Saddam Hussein — 
and the oil fields he con- 
trols — is one such exam- 


ple. 
Saddam Hussein is a 
murderer and a dictator 


that many Iraqis would 
dearly like to see replaced 
with a democratic govern- 
ment. However, as miser- 
able as Iraqis are living in 
Saddam’s Iraq, most faced 
even more terror from the U.S. bombs 
dropped on them during the Gulf War. Even 
today, the legacy of that war lives on in an ele- 
vated rate of cancer from depleted uranium 
from bombs dropped during the attacks 12 
years ago. Above all, Iraqis blame the U.S. for 
the punishing UN sanctions that have cost the 
lives of more than one million Iraqis, espe- 
cially from lack of medical supplies. 

Saddam is a tyrant, without question, but 
so are many of the other leaders whom Bush 
welcomes to his hypocritical “war against 
evil”. We must be grateful to the UN Security 
Council for stalling the Bush drive to war by 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 
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insisting that weapons inspectors return to 
Iraq. We must also hope that they do not find 
a new store of weapons of mass destruction; 
if Saddam has lied about this, nothing will 
stop the U.S. and many other countries — 
probably even Canada from deciding that he 
must now be taken out, at whatever terrible 
cost to civilian lives. 

Our union’s battles against corporate 
globalization must continue, as evidence 
steadily accumulates of the enormous dam- 
age done by neoliberalism to billions of our 
sisters and brothers in Africa, South Asia and 
Latin America. As the IME, the World Bank 
and the U.S. government continue to impose 
their “free market” dogmas on the poorest 
countries of the world, so the gap between 
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rich and poor dramatically continues to 
increase. And so the hatred of the powers that 
so callously put profit ahead of people's lives 
grows too. 

But at the same time we must recognize 
that the terrorist war being conducted by 
Islamist extremists throughout the world is 
only too real. The problem is that under the 
leadership of President Bush and U.K. Prime 
Minister Blair, the terrorists are winning their 
war. The fact is, as every new terrorist act and 
terrorist threat against innocent people 
around the world makes abundantly evident, 
leaders of western countries have little idea 


how to stop this menace, which puts us all in 
jeopardy. 

Old ways of thinking have already proved 
irrelevant. The real priority is not knocking 
off Saddam. It is not the unimaginable mili- 
tary power that Bush’s half trillion dollar 
defence budget will generate. The priority is 
settling the Arab-Israeli conflict, one of the 
great sources of tension between the Muslim 
world and the west. The priority is to stand up 
against the latest version of American imperi- 
alism: Bush’s insistence that the U.S. has a 
natural right to intervene unilaterally in any 
part of the globe for any reason it decides, is 
really a form of state terrorism. The priority is 
to reconstruct Afghanistan. The priority is to 
demand that such dubious American allies as 
Pakistan and Saudi Arabia 
commit to democracy, 
women’s equality, and the 
equitable development of 
their societies. The priority 
is to treat Muslim immi- 
grants in western countries 
with the respect due all cit- 
izens. 

The priority is to attack 
the real, complex causes of 
terrorism, not to defend the 
interests of George Bush 
and those he represents. If we get our priori- 
ties right, we then also advance our tradition- 
al goals of peace, equity, social justice, and 
greater economic equality throughout the 
world. 

Our union stands committed to these pri- 
orities and urges the Canadian government 
not to be drawn into the war against Iraq, into 
the same old violent and simplistic solution of 
war. 


Adopted by the CAW National Executive 
Board — November 21, 2002 


®§ FundEX Terry Hofkirchner .. 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 
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Chartered &occrtiant 


income Tax Planning « Preparation 
Jest aad Retirement Manning 
ASP, A RESP, Mural Funds 


Conveniently Iotahed at the toot of Park howd South 
737 Stone Street, Oshawa 


Call For a free consultation 


S05-626-8164. 


thorkinchrnenaragert.com 


ZONE 6 REPORT 


Stand Up For Yourself 


On Any Job Changes 


elcome back from a_ well 
deserved holiday. It seems as 
though we will be thrown right 
back into the fire after a seem- 
ingly short break. GM is gearing 
up for their head-chopping again. Their will- 
ingness to throw away high-paying jobs with 
one hand and then preach Commitment to 
Canada with the other is incredible. All in the 
name of getting a bonus and an award that 
they claim attracts investors. 

Ron Harbour, President of Harbour and 
Associates, was in the plant in early 
December with all the department heads kiss- 
ing his butt. Among some of his comments 
were that the Oshawa plant could achieve 
“Scary Good” results in the next several 
Harbour reports, which the Auto Info writers 
claim is given great credence by investors 
everywhere. I’ve watched stock prices and 
investments for years and not once have I 
seen any major activity in company invest- 


ments and stock prices after a Harbour Award 
was given. I can’t really see anyone investing 
hard-earned dollars in GM after one of these 
awards anyway. Any investment edge GM 
would have after a Harbour Award would 
quickly be displaced by bonuses handed out 
to everyone in management. Then a lunch, 
then a party, etc. etc. etc. 

And speaking of winning this award, with 
GM’s IE department not having a clue what 
they are doing and taking so long to rectify 
any problems, who knows whether the num- 
bers that won the award were correct any- 
way. Especially when our CAW IE rep Dean 
Avery relayed the situation of trying to correct 
the grievous overcycle condition in material 
handling. The IE’s response to the situation 
was that this is just a “guideline” and that “ IE 
isn’t an exact science.” Well we sure know it 
isn’t at GM. 

With three shifts running here in Oshawa, 
GM might as well be printing money, but that’s 


BOB 
AMBROSE 


ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


not enough. They want more. GM Canada’s 
hourly work force has been reduced by over 
15 percent since the ’99 contract compared 
to U.S. operations at around 10 percent. The 
next few months could be very hard on all of 
us. We have to be prepared to fight hard for 
fairness. Any changes that management wants 
to make in your job, definitely will not be 
designed for your comfort. We have to ask 
hard questions, and resist when they don’t 
have the answers. Call your commiteeperson 
if management tries to put one over on you. I 
firmly believe that our CAW standards reps 
know more about GM’s system of time study 
than these so-called “engineers.” Your stan- 
dards reps will do everything in their power 
to get you a fair day’s work when management 
wants to take advantage of you. 

Change is in our future. It is up to us to 
shape that change to our benefit. Until next 
month, I can be reached at *97-8672, or out 
of plant 1-800-361-6793 PIN 8672.% 


SUPERBOWL PARTY 


ter WW Screen 


Sunday, January 26, 2003 - 5 p.m. 


PROCEEDS TO CHARITY 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


* $25 admission * must be 19 years of * 
* (includes meal, T-shirt & beer mug) « 


* Keys To Us * Pool Grids * Cash Bar * 


For tickets see Recreation Committee members 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Peter Downes, Dennis Gibbs, Chuck Thomas, Gregg Barton, Lloyd Masters, Al Boos, 


or Terry Spence at the Union Hall 
Limited Number of Tickets Available 
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fs 


Sponsored by Labatt's/Budweiser 
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BOWLING REPORT 


Truck Plant Ten Pin Tid Bits 


hope everyone had a great holiday season, with family and friends. 

At time of writing this article, Marilyn and I are looking forward to 

a two-week visit from our daughter, Sharon, son-in-law, Darrin, 

and of course, our 21-month old granddaughter, Mackenzie! Our 

other daughter Kathy will be with us for a short period of time as 
well, so this is a very special time of year for us! Hope you all experi- 
enced as joyful a time as we surely did! 

Now, down to business. 
Even though this article 
only covers a three-week 
period, there were some 
great games bowled over 
that time, and in my opin- 
ion, the most notable one 
had to be the 662 triple 
thrown by Sharon Armour, 
eclipsing her previous 
record triple of 623, by 39 
pins! On November 28, 
Sharon cracked the magic 
200 plateau three straight 
times, with a 214, 202, 
and 246! How’s that for consistency! 

Of course, her teammate, Mike Bested, had to outdo her just a little, 
with a 680 triple on the same day, although he couldn’t break the 200, 
three times straight. He rolled a 190, 211, and 279. That 279 still falls 


CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


30 @ THE OSHAWORKER JANUARY 2003 


short of the season high single of Jim Cassell’s 
289, on September 12. 
Other 600-plus triples, for the last three weeks were as follows: 


@ November 21  SydGraveline 205+213+200 (618) 
Ted Whitely  227+206+181 (614) 
@ December5 Mike Bested 194+227+184 (605) 


Remember that 672 triple Syd, that I said I wouldn’t take to the bank 
just yet? Well, the 680 
triple rolled by Mike 
Bested is now high men’s 
triple of this season! It 
wouldn’t surprise me a bit 
to see that record fall, later 
on down the line! 

There were a total of 44 
200-plus games thrown 
also, during these three 
weeks, with the ladies 
accounting for nine of 
them! These gals keep on 
getting better all the time, 
don’t they? 

Besides those three super games of Sharon’s, there were these 
games also: 

November 21 — Debbie Killens 217 and Sharon Armour 201, 
November 28 — Heather Ellis 200 and Debbie Killens 214; December 
5 — Lu-Anne Cassells 213+213. 

In the past three weeks, the five-pin pot has grown by $35, bringing 
it to a grand total of $132. On December 5, there were 15 whiffs (I love 
to hear that thud), and my favourite “Rookies” team had five of them! 
The only member of the team failing to miss one was Sharon French, 
even though I tried my best to make her leave one standing, to no avail! 

Now comes the results of the first no-tap shift challenge. Shift #1 
were once again up to the challenge, receiving top honours, and the 
next two spots as well! Each member of the “LLLLLosers” team pock- 
eted $60 for their efforts. Not bad, for a couple hours fun, and a nice 
team snack as well! I don’t have all the results, but even our own “I 
Don’t Know” team (in second place) garnered $50. Can you imagine 
that!! 

Until next time, I hope all of you took it easy on all that rich food 
for Christmas (which is really hard to do, isn’t it?), had a great New 
Year’s, and have as much fun bowling in 2003, as I intend to. Above all, 
watch out for those five-pins. 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


, APPLIANCE SERVICE 


cri? 


905 43G6-G436) 


= 


< 


10% OFF SERVICE CALL WITH THIS AD 


Just minutes from 
everywhere! 


New and Used Vehicle Sales 


Parts and Service o 
Collision Repair ie 


Together with our Cliff Mills C.A.W. Local 22? emp @ members, we 
look forward to taking care of your aut 6 needs 
Call Us First 


Cliff Mills Motors Limited 
PONTIAC * BUICK * GMC TRUCKS 
266 King Street W, PO Box 266, Oshawa, On LIH /LS 


(905) 436-1500 © Fax: (905) 436-0648 


www.cliffmillsmotors.gmcanada.com 


New and Expanded GM | 

Re, rn dai and family 

programs and 4 

oral rebates available 
Ask Us For Details 


“7 Durham's largest 
| Collision Repair Centre 
(all makes and models) 


188 Park Fadl & 


CAW Five Pin Bowling Results 


600 Club Diane Maybee 682 654 Tim Walton 659 631 
Bernie Schaeffer 637 655 Gail Mark 682 Vickie Arrigo 636 690 Rick Marshall 710 
Cheryl Ward 659 643 George Lee 651 Wayne Czarkowski 684 Ron Jones 733 726 
Dale Strutt 618 Shawn McGhie 677 Wolfgang Mueller 640 Santo Chiodo 799 
Adrienne Butler 627 Betty Chapman 614 Steve Bell 640 659 Shawn McGhie 798 719 
Dave Schaeffer 601 657 Barb Smith 618 Diane Maybee 663 Steve Bell 745 798 
Rick Marshall 660 Aldona Bartlett 614 Dave Mien 600 630 Steve Brackenridge 706 770 
Dan McLean 667 611 Bob Huff 636 674 Ken Ellis 607 Vicki Arrigo 719 722 
Donna Phalen 601 603 — Dave Murray 664 697 Todd Taylor 674 621 Noel Ricketts 701 
Doug Hodgson 616 Don Revoy 627 682 Wayne Czarkowski 709 
George Fisher 632 676 Les MacDonald 602 700 Club Tom Byrne 716 722 
Greg Buller 606 629 Emery Bastarache 676 663 Bernie Schaeffer 718 George Fisher 717 
Harry Langkraer 633 665 Gary Henderson 663 680 Cheryl Ward 771 Paul Beaumont 713 
Jim Meikle 614 Gord Langely 622 Dave Schaeffer 771 Jim Meikle 701 
Ken Couvier 638 652 Joe Bartlett 694 697 Don Ward 738 
Marilyn Gibson 640 John Byrne 677 607 Robert Revoy 732 800 Club 
Misty Henderson 668 632 Keith Hughes 661 655 Emery Bastarache 763 Santo Chiodo 812 
Paul Deny 613 Les MacDonald 633 Dan McLean 710 Dale Strutt 864 800 
Peter Stirpe 699 685 Luis Gervais 665 Dave Murray 702 
Ray Derry 631 Mike Powers 620 648 Greg Buller 702 900 Club 
Phyllis Munroe 638 Mike Sanders 601 Les MacDonald 748 Dale Strutt 903 
Rita Reuter 623 609 Noel Ricketts 616 663 Mike McMartin 743 774 Happy New Year everyone! 
Rob Marshall 658 649 Pat Skeldoch 643 Dale Strutt 730 Welcome back to bowling. I wish 
Ron Jones 629 687 Rick Deshane 603 Norma Harrison 750 everyone good health and happi- 
Vito Casalino 673 Steve Brackenridge 613 664 — Tim Walton 744 ness in 2003. May this be your 
Joanne Free 632 Ted Smith 623 Rick Deshane 714 best bowling year ever! 


WANTED 


HOMES THAT NEED WINDOWS 


Homeowners in this general area will be given the 
opportunity to have “MARK SERIES WINDOWS” 
installed in their homes at a very reasonable cost. This 
lifetime product has captured the interest and 
admiration of homeowners throughout the province 
who want to know that this will be the last time they 
will have to worry about their windows. It is an energy 
saving product that comes with a lifetime warranty and 
will increase the comfort as well as the value of your 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench PEt] cenerat Motors 


home. We will definitely make it worth your while if 
we use your home as a showplace for our windows. 


Drive By And See These Homes 
Display Homes Address City 
636 Annadale Street Oshawa 
1069 Willowdale Avenue Oshawa 
117 Springdale Crescent Oshawa 


Special financing packages available on O.A.C. 
For an appointment, please call 
Ed Pender gl 
1-800-263-2720 az 


Service 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Wing Night Is February 12 


t times I am told by the players that 
the points given to players are not 
correct especially from players who 
say they got more points than they 
were credited for. I have no control 
over this as I am given the points by the ref- 
erees. 

Another matter I have no control over is; 
there has been a lot of trades between the 
teams in the league. If your name appears on 
the wrong team it is because of all the trades 
going on. Actually no one knows who is on 
whose team so to all players do not unpack 
your bag! 

@ Squirrels 5 Budget Rental 2 

Steve Wilson 2 goals Bill Prentice 2 goals 
1 assist, Dave Morton 1 goal, Capt. Dan 2 
assists, assists to Chris Littlemore and Doug 
Smith. Steve Wilson gets stronger every game. 
A big plus for the Squirrels. Bill always plays 
a strong game but never smiles and usually 
ends up in the Sin-Bin. Ross Robertson 1 
goal, Jamie Black 1 goal. Ross and Jamie are 
always in the game and play hard all the time. 
© Durham Medical 3 

Ontario Motor Sales 1 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Steve Mullen 2 goals, Mike Goodes 1 goal 
1 assist, Peter Lane 1 assist, John Deboo 1 
assist. Good game to watch! Dennis Hayward 
outcoached Ace. Blueliner John Deboo usual- 
ly in the assist column is getting into the habit 
of being in the penalty column. I hope they 
don’t start calling him Dirty John. John 
McLeod scored the only goal for Ontario 
Motor Sales after being set up by Paul Mackie 
and Ray Patterson. 
© Bond Optical 4 

Phoenix Chiropractic 0 

Tom Haraj got the big shut-out. Played 
great. Larry Coady 3 goals 1 assist. Larry is 
always as steady as the Rock of Gibraltar, 
skates smoother than a baby’s bum, never 
says boo. Gerry Snowden 1 goal. Gerry is 
silent but he is always there. Brent Bartwell 2 
assists. Now Brent is as noisy as a firecracker, 
gets a little mean sometimes but plays steady. 
Ace reporter Seadog Smith picked Kevin 
Beaton with 2 assists as first star. As for 
Phoenix I have nothing (0000) to say! 
@ Aramark 7 Dines 1 

Greg Pate 3 goals 2 assists, Greg was just 
flying. I would give Greg first star. Al New 1 


Orthotics are not regulated by the government! 


That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 


| product if: 


| 1. The practitioner is licensed. 
2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 
4. An accredited orthotic laboratory is used. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


For your convenience, our office has 


Don’t pay for a Caddy 
and walk out with a Lada! 


goal 1 assist. Al is 
always in the point col- 
umn, plays a good 
steady game. Dean 
Murray 1 goal 1 assist. , 
a strong player and a 
good team man. Capt. 
Morgan 1 goal 1 assist. 
Tim Buttonshaw 1 goal, 
Paul Heard 2 assists, Laurie Gay 1 assist and 
Kyle Mainguy 1 assist. 

Hallelujah! This is the first game that 
Aramark has won this year. Tim Buttonshaw 
has just returned from down under 
(Australia). I know that Tim enjoys the game, 
apparently he took his hockey stick and 
skates with him on holidays but couldn’t find 
any ice down under. Maybe this is why he 
missed on his breakaway. 

Dines’ lone goal unassisted by Dave 
Leblanc. I am glad that Dines had at least one 
player on the ice. 

@ 0.M.S. 7 Phoenix 3 

John McLeod 4 goals 2 assists Paul Mackie 

2 goals 1 assist Ken Vallaincourt 1 goal, Gary 
see WING - page 34 


& GMAC 


ee ee ei | 


1415 Highway 2 Courtice Ontario 


905-743-9211 


onesourcegmac@rogers.com 


“AT (Si FAMILY FIRST Family comes FIRST” 


Service You Deserve, People You Trust!!! 


> Competitive Commission Rates $$$$ 

> Virtual Tours. Regular updates on our marketing. 

> Free Comparative Market Analysis — No Obligation! 
Moving Cost Discounts. 

> CASH BACK BENEFIT to qualified GM 
Employees & Family. 

> In-house Mortgage Broker for quick approvals. 

> Premier Service at all times. 


www.gmacrealestate.ca 


direct billing for Green Shield insurance. 
Early morning and late evening hours 


are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 


11 Gibb Street, 905 728-FOOT (3668) 


Associate Broker 


JANUARY 2003 


Edward (Ted) McCracken 


To Make Your Next Move a GREAT MOVE Call Us. 


Suzanne Retter Allan McArthur 
Sales Representative Broker 
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Wing Night Is February 12 - continued from page 33 


Beedham 1 assist. John put 2 goals in the 
empty net, left the puck in front of the net for 
a teammate but his teammate couldn’t out- 
skate the opposition. John is a good skater 
and plays the game hard. Good game John! 
Paul Mackie scored 2 nice goals. Goals for 
Phoenix by Chuck Bickle, Dave Foster and 
Bob McGee. Dennis Jacobs 3 assists, Luc 
Albertini 1 assist. The effort was there but the 
goals were not. 

Chuck Bickle usually complains to me that 
the ice is soft and it is hard to skate. I happen 
to get to the rink early this day and I found 
out what the problem was. 

The reason the skates were digging into 
the ice is his wife makes him leave his hock- 


CAW Local 3727? & Sou) EAsTrRN ORTARLO 


ey gear in the car (not allowed in the house) 
so when it is cold he gets his wife’s hairdryer, 
brings it to the rink, puts it in his skates a half 
hour before the game. His blades get hot 
from the hairdryer, causing them to dig into 
the ice. I asked Chuck’s wife to either hide the 
hairdryer or let him bring the skates into the 
house. 

Vic McCullough played a great game 
standing on his head, his elbow and his 
knees. 
© Budget 7 Dines 2 

Andy Bahor 3 goals 2 assists, Ross 
Robertson 3 goals 3 assists, Jamie Black 1 
goal, Brian Lindley 2 assists, Cal Wheeler 2 
assists, Carmen Rooney | assist, Dave Collins 


RECREATION COUNCIL 


& CAW Rogional Qualifier for National Taurmament 


30th Annual No-Contact & 


Oldtim 
(Visors 
Must 


% Divisions 


(Ofdtimers 
35 & 


January 10, 1T, 12, 2003 
*Starts early Friday tine ma 


Wi 
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1 assist. It is getting to be like the three 
Musketeers on Budget, there’s Andy, Ross and 
Jamie just about always on the scoring. Keep 
it up boys the scouts are in the stands. 

Brian Lindley always in the scoring also. 
It’s nice to see Carmen Rooney on the board, 
Carmen would sooner play in the net than 
shoot on it. Quiet guy Cal Wheeler set up two 
goals. 

Dines Dave Leblanc 1 goal | assist, Mario 
Barbara 1 goal, Roland Felgemacher 1 assist. 
Dave and Mario are always on the move. 
Great goal by Dave and great effort by him to 
outskate the defensemen. 

@ Aramark 3 Squirrels 2 

Laurie Gay 1 goal 1 assist. Morgan Lane 1 
goal, Al New 1 goal. Assist to Kyle Mainguy. 
The fans in the crowd voted Laurie and Al the 
stars of the game. Doug Smith and John 
Whiteman 1 goal each for Squirrels. Change 
of scenery might have helped John get on the 
scoring stats. Nice game John. 

@ Durham Medical 5 Bond Optical 3. 

Mike Goodes 2 goals 1 assist, Karl Walker 
1 goal 1 assist, Al Collins 1 goal, Steve Mullen 
1 goal John Deboo 2 assists, Peter Lane 1 
assist. Mike Goodes played a great game. He 
skates hard and everyone says he is very good 
around the net. 

Karl Walker told me that he skates much 
faster at the beginning of the month and gets 
much slower as the month goes on. He says 
he gets his hair cut at the first of the month 
(less wind resistance or less weight?) 

A well-played game to Al Collins and Steve 
Mullen. They are always there when needed. 

Bond’s Larry Coady 1 goal 1 assist, other 
singles go to Gerry Snowden and Tim 
McQuigan, assists to Brent Barkwell, Brian 
Cane and Mike Zdanowski. I understand 
Larry and Tim along with Gerry played a good 
game. 

I can’t say much about Bond Optical 
because they lost. 

We are trying to even the teams up as 
much as possible to make it competitive for 
all. It is very hard with eight teams but we will 
do the best we can. 

One thing, last year we found out the 
round robin that we have at the end of the 
year before the finals can position any team in 
any division 

I would like to thank all the team reps, 
Dennis Hayward, Brian Cane, Ace Pixley, Jim 
Rogers, Morgan Lane, Rob Maddock, Ralph 
McQuaid and Dan Bertrand for the fine job 
they are doing as they are the backbone of the 
league. 

Wing Night at the Flying Squirrel Wednes- 
day, February 12 (we moved Valentine’s day 
to Friday this year). 

Until next issue see you on the ice! 


TRUCK-CAR HOCKEY LEAGUE STATISTICS 


GP Won Lost Tied G/F G/A PIM AVG 
Ontario Motor Sales 7 0 4.20 
Bond Optical 3.90 
Flying Squirrels 3.30 
Phoenix Chiropractic 2.10 
Budget Car/Truck Rental 3.60 
Durham Medical 
Aramark Food Services 
Dines 


NNR SS HS HS VO 


Points Leaders 

John McLeod OMS 

Larry Coady Bond Optical 

Andy Bahor Budget 

Bill Prentice Flying Squirrel 

Dennis Jacobs _—_ Phoenix 

Steve Wilson Flying Squirrel 

Chuck Bickle Phoenix 
Carl Walker Durham Medical : = 


Gary Beedham — Durham Medical ia Winners 
Mike Goodes Durham Medical 


And the winners are! Recording Secretary Garry 
Goaltending Murphy drew the 10 names of CAW Local 222 mem- 
Bruce Hawkshaw — Durham Medical bers who won the new Shania Twain CD courtesy of 
Vic McCullough OMS 3, the Oshaworker. The winners are: Kevin Schram, 
Tom Haraj Bond Optical 3. Bruce Cashley, Andy Harris, Robert Braithwaite, 
John Murray Phoenix 3, Ron St. Jules, Mark Chesebrough, Robert Skinner, 
Archie Graham Budget 2: William Webster, Clive Deonarine, Wayne Harwood. 
Dave Hutcheson Dines Congratulations! 


SURGERY 


SHOULDN’T 


REMOVE YOUR 
Supplies & Equipment SELF 


¢ Back Care Products e Aids For Daily Living 


e¢ Supports & Braces e Liftchairs 
Compression Incontinence and E f I N( E 
Stockings Ostomy Products @ 


Wheelchairs, Canes, Home Diagnostic and 
Scooters, Walkers Therapy Products FACT IS, 


Bathroom Safety Sports Medicine 


Products Many post surgery aids 


are covered by your Green Shield 
Sales - Service - Rental extended health coverage. 
ADP/WCB/Greenshield/Liberty Health Vendor ; 
Kendalwood Park Plaza Durham Medical 
1801 Dundas Street East, Whitby The Caring Professionals 
(905) 579-5300 or toll free 1-877-727-4441 92 Simcoe St. N., Oshawa, Ontario, L1G 482 


Caring for the people you care for’ 728-1112 
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JACK VLAD 
M.A., Reg. CASLPO 
Audiologist 


Haue Ode 
HEARD? 
AN AGE-OLD PROBLEM 


Prior to the dawn of the industrial age, hearing 
loss was viewed largely as an age-related condition. 
Preshycusis, as it is known, is not only caused by 
physiological aging, but it is also the result of 
accumulated stresses caused by noise. Consider the 
fact that, among some African tribes, the elders have 
nearly perfect hearing, owing to the fact that they are 
subjected to very little other than natural sounds. 
Standing in stark contrast to this quiet environment 
are our children, whose ears are assaulted by various 
forms of audio equipment. As a result, they may well 
experience hearing loss that was once only associated 
with older individuals. With this in mind, parents 
should have their children’s hearing evaluated 
regularly. 


You don’t have to be a techno-wizard to 
understand that today’s innovative hearing 
instruments are more capable than ever of enhancing 
the ability to hear sounds that once were inaccessible 
to the hearing impaired. Is your hearing not quite 
what it once was? Do you have a family member who 
is retreating into loneliness because of loss of hearing 
acuity? Please call us at the clinic most convenient to 
you for an appointment for a comprehensive hearing 
test. Our testing equipment is state-of-the-art, and our 
services friendly and thorough. 


PATIENTS CAN BOOK AN APPOINTMENT BY 
PHONING ONE OF THE FOLLOWING 
OFFICES. 


WHITBY 
220 Dundas St. W. 
Suite 301 


(905) 428-7555 


PETERBOROUGH 
304 Bellevue St. 


(705) 749-9180 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO 
(East York) 
821 Coxwell Ave. 


(416) 465-4897 


AJAX 
95 Bayly St. W., 
Suite #200 


(905) 686-3900 


MARKHAM 


(Ashgrove Medical Centre) 
6633 Hwy #7 E, Suite #107 


(905) 471-4479 


2003 Golf Rules 


General League Rules: 

e to green preferred lie rule, which means 
you may move the ball six inches with a club 
head anywhere on the course between tee 
box and putting green. Double par is maxi- 
mum score on any hole. Ball in rough and 

lost or unplayable; take to the point of entry, 1 
stroke penalty. 


Kedron: 

Hole #13 designated drop area 10 yards into fairway at apex of bend. 
Hole #15 drop area 30 yards right of 150 yard marker. Playing from red tee 
box. All fence lines are out of bounds. Ponds and creeks are hazards. Free 
lifts: All ditches, cart paths, roadways and parking lot. Ball lying by water 
pipe, tee box, bench or any other course equipment may be moved a clubs 
length without penalty. Above applies to casual water, ground under repair, 
young trees and unnatural hazards. Keep power carts a minimum 25 feet 
away from tee boxes or putting greens. 


HEMING 
LEAGUE PRESIDENT 


Bowmanville: 

Hole #3 designated drop area to the right of putting green. 

Playing from white tee box. Out of bounds are boundaries defined by 
perimeter fences or white stakes. Penalty: stroke and distance. Yellow 
stakes define water hazards. Drop behind not nearer to hole. Penalty one 
stroke. Red stakes define lateral water hazard. Drop within two club lengths 
of point of entry no nearer the hole on either side of hazard. Penalty is one 
stroke. Fences, water pipe, hose, equipment, path roads, flowerbeds, sprin- 
kler heads, control boxes, French drains etc. are obstructions. Nearest 


point of relief. No penalty. Staked = 
trees or trees under eight feet, free 1h 
drop. One club length, no nearer to = hy i, | 
hole. No penalty. Keep power carts a : 
minimum 25 feet away from tee a 
boxes or putting greens. \ 
Sunnybrae: 5 At 

All white stakes, parking lots and = ——_—— un ait 
boundary fences are out of bounds. 
Ditches within the bounds of the golf course must be played as hazards. Ball 
coming to rest beside watering or golf course equipment or beside newly 
planted trees (under six feet) must be moved one club length, no closer to 


the hole, no penalty. Keep power carts a minimum 25 feet away from tee 
boxes or putting greens. 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


¢Private Rooms 
eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa Toll Free 1-866-841-9550 iy, baxterswigs.com 
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FOR SALE 


Solar visor for 1999 to 2003 GMC or 
Silverado, painted storm gray, $300, 
side window covers 3 ovals 2001/02, 
$25. Call: 905-576-4884 


Electric hot water tank, 8 yrs old, 
excellent condition, bay window suit- 
able for cottage or garage, $80 ea, 
2001/02 Heritage sports cards. Call: 
905-983-9347 


Sears multi gym $699 as new asking 
$350 obo, single bunk bed, black steel 
tube frame, like new $100, boys desk 
& dresser. Call: 705-786-1299 


1997 Formula S, 380cc, hand & thumb 
warmers, mirrors, covers, excellent 
condition $3200, 1997 Touring ELT, 
380 cc, excellent condition $3200. 
Call: 705-738-1793 


1989 GMC passenger van, 350, 
loaded, new brakes, exhaust, tires, 
good condition, emission tested, 
uncertified, asking $3800. Call: 705- 
876-9557 


1989 K-Blazer, 5.7 L, 2 set of wheels, 
good motor, 4-wheel drive train, rough 
body, $1500 as is, 1988 Voyageur 
$500. Call: 905-725-0095 


Sklar Peplar sofa & love seat, teal & 
pastel colors, asking $450. Call: 905- 
720-0377 


Snowblower, 33”, 10 hp, $600, 4-16.5 
white Spook rims, 8-bolt GM, $200, 
6x8 box trailer $500. Call: 905-725- 
7965 


Heritage wood stove, brass trim, man- 
tle with brass trim, purchaser to 
remove, asking $250. Call: 905-576- 
7128 


Umbrella cockatoo bird, 9 months old, 
friendly, hand fed, cage, asking $1100; 
kitchen table $25. Call: 905-623-0026 


China cabinet & hutch, mint condition, 
light, cost $900 new asking $300 firm, 
man’s large 25 yr GM ring $300. Call: 
905-728-5199 


Tilt box trailer, 2000 lbs+ capacity, 
4’6W x 8'L x 187H, new tires, 6’ long 
tongue, new condition, $650 firm. Call: 
905-668-6328 


Young peach faced lovebirds, $50 ea 
or $90 pair. Call: 905-430-7331 


1987 Plymouth Voyageur parts only, 2- 
300 wait professional speakers, 1964 
Cadillac convertible, recent top, every- 
thing works. Call: 705-939-6839 


Stihl 038 super chainsaw. Call: 905- 
983-5117 


OSHAWORKER Deadline 


for the February 2003 issue is 
Friday, January 17 at 4:00 p.m. 


Box liner & tunnel cover off a 1999 
GMC Sonoma 3-door pick-up $400 
obo. Call: 905-579-2529 afternoons 


2 Palliser leather sofas, burgundy, 1 yr 
old, top of the line quality, excellent 
condition. Call: 905-850-3529 


1993 Toyota 4-Runner 4x4, mint con- 
dition, a/c, pw, remote starter & door 
locks, oil changed every 5000 km, all 
records, asking $11,900. Call: 905- 
668-0502 


Golf clubs; Power Built, worth $500 
asking $350, used 3 times, golf cart, 
shoes size 9 1/2, 2 dozen Titelist golf 
balls. Call: 905-668-6339 


Classic headboard & footboard, 
queen, white with brass trim, elegant, 
$150. Call: 905-579-9083 


Antique pump organ, beveled mirrors, 
lamp, scones, beautiful carved wood 
accents, real work of art from pre- 
1900, asking $900. Call: 905-436- 
2339 


Due to 
space limitations, 
not all 
Oshaworker 
classified ads 


are necessarily 
published. 
We regret 
any inconvenience 
this may cause. 


Dr. Louis Garfinkel 8.sc., pc. 


is pleased to announce the 
relocation of his Chiropractic Practice 
as of December 1, 2002 


MDM Medical Clinic 
80 Thickson Road South 
Whitby, Ontario LIN 7T2 

Phone: 905-430-3295 


conveniently located in the A&P Plaza 
behind Taco Bell 


Ontario goat meat available, pesticide 
& drug free, raised on alpha & grain, 
government inspected. Call: 705-939- 
2300 


Console TV, works well, asking $75. 
Call: 905-668-8299 


1980 Ford pick-up, 305 auto, many 
new parts, certified 1 yr ago, body 
good, interior fair, $1400 obo as is. 
Call: 905-728-2620 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 
Pat Me Wade 
Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


See eee eee ee ee eee ee ee eee ee eG 
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5-pr vertical blinds $400 obo, running 
boards for 1988-98 ext cab, cherry 
coffee & end tables $600, downhill 
skis & bindings $100 pr. Call: 705-754- 
9379 


3.8L Ford 1991 Thunderbird Super 
Charger & piping, good condition, ask- 
ing $500 obo. Call: 705-328-2926 


Fireplace doors, 32’x26”, antique 
brass, excellent condition, $150 obo. 
Call: 905-721-1687 


Twin size brass bed, ceramic porcelain 
balls on headboard & footboard, ask- 
ing $175. Call: 905-436-6324 


Guitar amp, 4x10” speakers, good 
condition $300. Call: 905-728-6397 
after 4:30 pm 


Large GM 25 yr ring, 1 diamond. Call: 
905-723-0703 


2001 Yamaha Bonshee, 350cc, 2 
stroke, liquid cooled, $6000 obo. Call: 
416-989-1124 


Oil space heater $100, 12,000 BTU 
kerosene space heater $75, large 
sand blast cabinet with dust collector 
$975. Call: 905-576-8864 


Air compressor, industrial 2 hp $650, 
3500 Ib pressure washer, 11 hp 
Honda MTR, cat pump, asking $750, 
NOS kit 150 hp $400. Call: 705-799- 
7824 


Freezer $50, wood burning stove 
$300, custom-made twin padded 
headboard, matching comforter, 
sheet, dust ruffle, asking $75. Call: 
905-728-9871 


GM box liner for 1999-03 models full 
size short box pick-up trucks. Call: 
905-723-2346 


Toro snow blower, 10 hp, 3-spd plus 
reverse gears for turning left or right, 
good condition $450 firm. Call: 905- 
728-2028 


2002 Pontiac Montana, 1-SB package, 
19,000 km, GM factory warranty 4 yrs 
or 94,000 km, take over lease 40 
months remaining $485/mth. Call: 
905-438-1887 


Kenmore washer & dryer, full size, 
good working condition, white, $160 
pr, large vacuum Shop-Vac $45. Call: 
416-266-5011 


Upright piano $600. Call: 905-571- 
1328 


DHS 
Health Care 


v Service 


me 


Oshawa, Ontario 


24 HOURS ¢ 7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

@ In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


@ Light Housekeeping 

@ Meal Preparation 

@ Personal Care £ 

@ Care Giver Relief 12:7 
rs MLS 


or 
MainStreet Messenger 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


® 


Chain saw P39 20” chain $250. Call: 
905-623-2328 


Apple wood for cutting also ready cut, 
1944 Farmall M tractor 3ph, grass 
seeder for tractor, hay straw, cedar 
rails. Call: 905-623-2646 


Dark green carpet 17’x12’ with under 
pad, pictures, microwave, single bed- 
room set, white, tallboy, dresser with 
mirror, brass headboard, much more. 
Call: 905-433-8871 


Mans black leather jacket, lined, size 
42, new condition, cost $600 asking 
$325, snow scoop 24” $12. Call: 905- 
436-2493 


Dry firewood, split, hardwood, $75 
face cord, Homelite 20” chainsaw 
$125, 12’x8’ dog kennel $200. Call: 
905-655-4107 


Automatic pitching machine $450, 
1971 Olds 350 Rocket motor & trans- 
mission, approx 100,000 miles on 
motor. Call: 905-263-8524 


Piano, 100+ years old, lots of charac- 
ter $500. Call: 905-434-4418 


Antiques; dry sink $450, large icebox 
$500, oak sewing machine, unique 
$500, coffee table $125, round end 
table $125. Call: 905-697-9239 


Skates; boys Tacks, 3.5 CCM, 2.5 
CCM, 2.0, 1.5, etc., $10-$50 each, 
very good shape. Call: 905-655-4107 


BEETHOVEN’S 
HEARING Alp CENTRE 


GENERAL BEARING SERVICE Service Beyond Compare 


10 Sunray St., Unit #16 

Whitby, ON 

Tel. (905) 668-9400 or 1-888-827-5882 
Fax (905) 668-6310 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Bearings, Belts, Chains, Sprockets, 
Greases, Casters & More! 

For all Types And Makes 
(Industrial & Public sales) 


[| Ste i 100% Canadian 
Owned & Operated 


Complete Hearing Aid Service 
Certified Audiologist Refreshments While You Wait 
Micro Canal Hearing Aids Noise Attenuators 
Earmolds Cleaning and Servicing 
Musician Plugs Digital Hearing Aids 
Swimming Plugs FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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OMI ATF 


HMC; Fc 


Modern technology combined with 
Acupuncture for effective pain relief 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapies? 


¢ Total or significant pain relief in 80% of patients 
e Safe and easy to use 
e Effective on most types of pain 


¢ Video and support line for maximum benefits 
years ago, 


¢ 100% Money back guarantee 


a miracle to our 
ee ee “Im impressed with the response of some of our 
patients to the Acuhealth, and believe it goes 
beyond the scope of current physical therapies.” 
the Acuhealth. Dr. Gordon Ko (MD), Sunnybrook Health Sciences, Toronto 


From headaches 


the acquisition of 


to toe injuries, it Cost is covered 
100% by CAW health 


has proved to be : 
insurance 


amazingly effective 
Free pain treatment 


and invaluable. at our Toronto Clinic. 


... Lhis is the 


ndenent For a FREE, no-hassle information package, call: 


the future 1-800°567-PAIN (7246) 


Kathryn Freund Acuhealth, the new science of pain management 
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Deep well pump 1/3 hp $35, 4 harrows 
$125, straw shedder $450, fertilizer 
spreader $400. Call: 905-655-4196 


JVC surround sound stereo receiver 
$200, NEC 27” TV with stand $150. 
Call: 905-435-5297 after 7 PM 


80 sets of LEGO with instructions for 
each set, sold as a pkg. Call: 905-434- 
8586 


Kenmore sewing machine, 16 stitch, 
free arm, $75. Call: 905-668-8497 


Fiberglass running boards, fit ’97-98 
GMC ext cab, lagoona blue, $350, 
electric hospital bed, excellent, work- 
ing order $600. Call: 905-432-7490 


12’ Grumman aluminum body boat 
with oars like new $650. Call: 705-748- 
2864 


1992 Dodge Shadow, good running 
order, needs body work, $700. Call: 
905-725-6746 after 6 PM 


HD electric stove, 220 wiring, $75, 
leatherette bar $75, small electric 
organ $125, electric bbq grill, never 
used $55. Call: 905-728-0668 


1987 Jeep Cherokee, auto, 4-wheel 
drive, good body, $1800 obo. Call: 
905-987-3740 


Canaries male & female, Craftsman 
10” radial arm saw dual voltage, $600 
obo, hardly used. Call: 905-728-9181 


Chip truck business, “King of Fries”, 2 
MKE fryers, stainless steel interior, 
aluminum exterior, very clean, new 
paint. Call: 905-720-0932 


1983 Skidoo Citation SS, ’88 Cavalier 
as is, meggar tester, 110 V motors, 
relays w/base, pot light, mirror, dish- 
washer, 200 amp square D breaker. 
Call: 905-725-8675 


Mason & Risch classic piano $500 
obo. Call: 905-436-1055 


1973-87 Chevy truck parts; tilt column, 
Tac dash, L rear fender new, L front 
fender, El-Camino parts, 350 & 4.3 
truck engines. Call: 905-986-5465 


1987 Olds Cutlass Supreme 
Brougham, excellent condition, as is 
$4500 obo, 100 gal fish tank & stand, 
complete $400. Call: 905-665-8742 


Honda WH20X pressure water pump, 
5 hp, intake & discharge hoses includ- 
ed, only 2 hrs on motor, $900. Call: 
905-985-9021 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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Clinic Eyewear 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


in 


JANUARY 2003 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 


the Union Hall 
at 723-1187. 


This applies to 
both active and retired 
members of Local 222. 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
‘Wheelchairs * Walkers « Porch/Stairlitts 
* Wheelchair Lifts * HomefHospital Beds 

* Bathroom Aids «4 Aids for Daily Living 


Registered Yendor: 
ADP, WCB, VAC and Green Shield 


tas euqee abe wade 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 68 
Ph. (905) 666-5001 , Toll-Free 1-800-485-5008 


OSHAWORKER corre ter sescnare, 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


Figure skating dresses & outfits, never 
worn, excellent condition, sizes 7 to 


Couch & chair, good condition, Sklar 
$150 obo, 2 dog cages, large $60 ea, 
sliding patio doors, 1 yr old $350. Call: 
905-668-0481 


Fancy knitted baby sets $15, mans Washer $225, dryer $125, stove $175, 
knitted socks $6.50 pr. Call: 905-725- apt washer & dryer $325, all guaran- 


teed. Call: 905-728-9203 


14, $25 ea. Call: 905-987-1825 Kenmore 30” white stove, ceramic 
Big-Foot ski-boose, excellent condi- cook top, $150, electric Norton fur- 
tion, covered, new $1350 asking $675, nace $75, 30” Kenmore white fridge 
double snowmobile trailer, 8’x10’, $150. Call: 905-723-7228 
equipped wth oad guard, needs 1981 Fleetwood Cadillac from B.C. 
wiring, $675. Call: 705-734-9580__ power, everything, great condition : 
350 ceramic molds & 1 kiln. Call: 905- $2,000 OBO. Calll: 905-579-2086 Pa era ate i sneer rt 
721-2272 : © 10095, Pile Demerdigl (he = Hekueg! Deveroger & Dry Goode 
Green leather recliner $450; 4 pc ‘ be he a8 z ; : 
Woodstove insert, excellent shape, breakfast nook $230; Pereyma een aoe eee Polen rites ghar ella 
2’x3’, must see $350 obo, huge brick school clothes, corner cabinet, new : 


18 King 8. East ‘Welle-In 
liner. Call: 905-438-8956 black coffee maker $50; stained 905 721-0363 Welcome 


Codticotes 
* Horople & Thaue Sela 


Trailer hitch, fits Sunfire & Cavalier glass curio cabinet $290. Call: 905- email: lafrances @ rogers.com 
$85. Call: 905-723-4952 723-1683 mm web: www.lafrances.com 


Bunk bed set, 13 pc, drawers under 
bottom bunk, mattresses, bunk rail, 3- 
draw chest w/mirror, double dresser 
w/mirror, hutch, etc. Call: 905-576- 
0948 


Craftsman 10” radial arm saw, cast 
iron arm & column, dual voltage $400, 
snowboard boots, 2-pr, size 9 $15 & 
$25, Static bindings $30. Call: 905- 
430-0338 


Ping pong table & accessories, like 
new. Call: 905-725-1463 


Goalie pads, Hespeler 33” tapered fit, 
brand new, used only 12 times, 
black/red, paid over $1000, asking 
$600. Call: 705-932-2105 


1979 Chevy 1/2 ton truck, new brake 
system, 2 new tires, wedding dress 
with train, short sleeves, elegant, size 
5, dry-cleaned. Call: 705-728-5070 


1992 Eagle Talon, 4 cyl, auto, pw/pl, 
cruise, 137,000 miles, as is $1800, 
new battery & tires. Call: 905-725- 
3733 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 

* FYE EXAMINATIONS ARRANGED 

* SENIORS DISCOUNT 


905 579-641 1 ers 


375 Bond S$ Wo Oshawa (Between Park & Stevensan) 


A “Winter blabs? How about an affordable break- 
| away within a one hour drive from home!” 


$169.00 


Per night plus taxes 
Ask for the GM Breakaway Rate 
*Rate is available based on availability. 
This package includes: 
v A king room with jacuzzi and fireplace 
_ = ¥ A $30.00 certificate for: 
ci =A dinner for two at an all you 
can eat buffet (Peterborough) or 
A dinner for two at Swiss Chalet 
mu (Port Hope) 
& . —— v One complimentary video rental 
, —— ¥ Champagne & Chocolates 


Peterborough Ss 
1209 Lansdowne St. West : = 
1-705-740-7000 
1-877-316-9948 


www.comfortinn-ptbo.com 


Port Hope " h a eS ¥ Continental breakfast for two 


Hwy 28 & 401 
1-905-885-7000 
1-877-316-9950 


www.comfortinn-ph.com a ‘ol a = 
s eae ‘on Owned and operated by Easton’s Group of Hotels Inc. 


the next morning 
This special program is available until March 31st 2002 


“Warm Canadian hospitality” 
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WANTED 


Dark wooden dresser in excellent con- 
dition, either cherrywood or mahogany 
stained. Call: 905-723-5460 


1984 Olds Regency for parts. Call: 
705-754-3315 


Good used pop-up tent trailer for tow- 
ing with motorcycle, not interested in 
Weston trailers built in Marmora. Call: 
905-885-9564 


Tuner for a Technics stereo system 
about 14 yrs old. Call: 905-983-9637 


Stihl 026 chain saw must be in good 
condition. Call: 905-728-6885 


Nintendo 64 games. Call: 905-434- 
1727 


Used snowmobiles, ATVs, dirt bikes, 
air compressor, small engines, snow 
blowers, lawnmowers riding or push to 
repair. Call: 905-571-6051 


Yorkshire terrier, female, for breeding. 
Call: 905-885-7911 


Gas water pump, suitable for cottage, 
good condition. Call: 905-373-4088 


Button accordion, Hohner, prefer 
“Erica” model. Call: 613-338-5548 


CROWN MAINTENANCE INC, 
OUTDOOR FOWER EQUIPMENT = SLES & SERVICE 


Tachicy Aula: Gieviin fev 


MURRAY’ KARCHER [Leaidiecanad 
tomas ft Anema Gy 
Part:, Sales ard Sem ce Tod Wakes 


12BG Toreilaga &ea 7 Cshaaa Oreo Lig Tag gia, Tea Roe 


“Committed to being a leading supplier of high quality training 


programs.” 


“Training for the Future” 


Technical Training Services 


e Customized programs e Onsite and offsite training 


@ Recognized leader in technical training e Programs delivered by qualified, experienced 


© Quality and results oriented instructors 


e Immediate practical application e@ Maintenance scheduling and support programs 


e Classroom and hands on training @ On-line scheduling and review of training courses. 


Call: James Rosati — Training Manager Fax: 


(905) 850-8009 (905) 850-1730 


9 Caster Road, Unit #6, Woodbridge, Ontario L4L 5Z1 
www.renowntechnical.com 


Employee Counselling Program 


Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 
Your Union Counsellors 


Sharron Kehler 
905-644-4282 


Steve Bobas 
905-644-4283 
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Become a 


Member 


Bea 


Winnere 


Now is the time to seriously consider joining our credit union. Membership 
is open to all residents of Durham Region and, as a member, you own the credit 
union and share in its success. We are a full-service credit union, and since 
1938, we have been proudly serving this community, helping our members and 
their families with their important financial milestones. 


From RRSPs, term deposits and on-line brokerage to mortgages, personal 
loans and lines of credit, we offer all the financial products and services 
that you will likely ever need — at very attractive rates. For confidential, 
professional advice about your short — or long term investments, you can talk 
to our in-house Certified Financial Planners. Take care of your business when 
and where you want. You are always welcome to see us at our full-service 
locations, use our handy ATM sites or we can also be as close as your telephone 
or computer. 


When you need to get in touch with a financial institution, make 
Auto Workers Community Credit Union your first choice. 


% ¢ Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at WWW.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. L1J 2J9 Bowmanville: 133 King St. E. LIC 1N6 


ae 
— 
- a 4 


CAWSETCA 
LOCAL 222 


The GENERAL MEMBERSHIP Serer |b et \) i cenema novos The GENERAL MOTORS 
meeting is held the UNIT meeting is held 


first Thursday the third Thursday 


of every month of every month 
at 4:00 p.m. : at at 3:00 p.m. 
except July i a , aT SP, except July 
& AUQUSt. er Fae ay RE Cr Be ie ” & August. 


CAW FAMILY AUXILIARY = j =! The RETIREES’ CHAPTER 
meetings are held ee meeting is held 
the first & third Tuesday The OSHAWA AREA SKILLED TRADES the first Monday 
of every month COUNCIL meeting is held of every month 
at 8:00 p.m. the fourth Thursday at 1:00 p.m. 
except July of every month at 4:00 p.m. except July 
& August. except June, July, August and December. & August. 


ALL MEETINGS ARE HELD 
AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVE. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1JU 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


